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Introduction from the President of the Students' Union and Chair of the Trustee Board
The 2017/18 year has been an extremely successful year for the Students' Union, hitting targets we
never thought were manageable, and everyone at the Union is extremely proud of the achievements of
our students. This year was packed with more ball gowns and bow ties than ever before. Our annual
sport and society dinners were a huge success, selling out instantly when they went on sale back in late
March. Our society dinner was attended by a total of 120 students, which if we look at the fact last year
was the first ever split dinner between a joint sports and
.
society dinner, the numbers have almost doubled in
'
engagement. Societies have performed incredibly this year
between the in-house drama society showcases, to the
annual performance from the Musical Production Society
who showcased 'Footloose' this year. As the Society
community grows and grows we remain optimistic and eager
to see what these groups achieve next year. The sports
.
J~ 'M,
k
dinner has and always will be the most engaged dinner of
S
the year, with a total of 450 students attending the meal. It
t
was a lovely celebration to take note of the brilliant work our
I
•
athletes had been a part of, some still in their first year at [ "H
York St John. Our final Archie's Day was a huge success, we
A If
decided to launch the event with a summer festival theme,
We had a full day of live acts to entertain the crowd in the
sunshine, utilising the outstanding talents of our music
students throughout the day. It just goes to show how
I
brilliant and talented our students really are.
Value for money has been an extremely hot topic within the
sector. At the Students' Union have been working extremely
closely with the University to ensure that our students are not only aware of where their money is spent,
but also what their personal value for money is. We created a student friendly and engaging animation
that explained how tuition fees are spent. We not only gained positive feedback from our students
around the video but also received a high number of positive comments from other Union Officers,
which is encouraging to see from a national perspective. We created a short survey giving students
opportunities to rank various services at the University, but most importantly an opportunity to give us
qualitative feedback on their experiences at YSJ. The feedback was extensive, and we managed to
reach out to 411 students. It is extremely interesting to see the different perceptions of student
experiences. The work we have done around value for money at YSJ has improved our understanding of
the current students and has given us opportunities to improve, as well as areas to celebrate and
maintain.
Finally, a word of thanks goes to the Trustees that have concluded their term of office with us this year,
Sabbatical Trustee Annie Severn and Student Trustee Joe Lynch.

George Coombs
President of the Students' Union
and Chair of the Board of Trustees
9th November 2018
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Trustees this is if they remain a student at York St John University for the duration of this time. The
Sabbatical Trustees undergo a fo rmal process of induction and training on taking up their post. This is
organised by the permanent staff of YSJSU and utilises external training providers as well as the
National Union of Students and staff from York St John University.
Responsibility is cascaded from the Trustee Board and committee structure of YSJSU to the Chief
Executive and staff team of YSJSU through our Delegation of Authority document; this was last reviewed
at the Trustee Board meeting on 26th July 2 018. YSJSU emp loys several non-student full time staff to
ensure effective management of its many activities and to implement the policy decisions made by the
Trustees. The Delegation of Authority document
outlines clear levels of responsibility for areas of
decision making and delegates' authority for the day
to day operational management and decision
making of the organisation to the Chief Executive
and staff team of YSJSU.
When reviewing our objectives and planning our
activities, we have given due consideration to the
Charity Commission's general and relevant
supplementary guidance on public benefit, this is
assessed in further detail on page 9 of this
document.

Relationship with York St John University
The Students' Union receives a block grant from the University and, by means of a formal lease,
occupies a building owned by t he University. This support is intrinsic to the relationship between the
University and YSJSU. Although YSJSU runs various trading activities, it will always be dependent on the
support of the University. There is no reason to believe that this support will not continue for the
foreseeable future and a new ten year lease agreement has just been confirmed with the University with
a zero charge lease and utilities fee.
The Education Act 1994 requires that the University is notified of any changes in the governance of
YSJSU. YSJSU and York St John University have a well-established relationship that involves both formal
committees and informal meetings where issues are discussed and ideas for future work formulated.
The formal structures include regular reports on the activities, management and financial situation of
YSJSU. The President of YSJSU also sits on the University Board of Governors.
Risk Management
The Trustees and the Senior Management Team of YSJSU have examined the major strategic, business,
reputational and operational risks faced by the charity. A formal Risk Register has been established and
is reviewed at meetings of the Trustee Board; it was last reviewed at the Trustee Board meeting on 11th
April 2018. Appropriate systems and/or procedures have been established to manage the identified
risks documented within the Risk Register. Budgetary and accounting risks are minimised by the
implementation of procedures for authorisation of all transactions. These are detailed in a separate set
of Financial Procedures which are reviewed as required.
Major Incident Plans are also in place in partnership with York St John University to state how the staff
should respond to any major incident the organisation might face. This again is regularly reviewed.
Procedures are in place to ensure all activities organised by YSJSU are compliant with health and safety
regulations. There is a Trustee Health & Safety Committee that meets at least three times a year. This
Committee provides oversight of operational activities and ensures that all procedures are being upheld
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How YSJSU achieves public benefit
In the pursuit of our aims for the public benefit, York St John Students' Union seeks to achieve its
charitable objectives in the following ways:
Promoting the interests and welfare of Students at York St John University during their course of study
and representing, supporting and advising Members
In the course of our work, we provide a range of support and
advice from individual one to one advice and advocacy for our
students,
to
welfare
campaigning
and
course-based
representation. As part of an ongoing review of our Student
Academic Representation (SAR) system, the President of
Education and the Student Voice Department have created a 'Year
in Review1 document which outlines an overview of the year with
an additional breakdown by Academic School. While being an
interesting read for anyone engaged with the SAR sy stem, it also
provides key insight for anyone who wants to learn more about
how the SU operates.
The Students' Union President of Education, was invited by T he
Student Engagement Partnership (TSEP) to co-present a
workshop about improving and reviewing an institutions Student
Academic Representative system at the national SUs 2018
conference. This gave YSJSU an opportunity to showcase the
hard work of our SU to improve academic representation over the
course of 2017/18.

HELP...

«"tK ac ademtc ap peals!

P

The President of Education and the Student Voice Department have worked with several students going
through academic misconduct cases. We continue to work with the university to see how we can
provide the best support and advice possible for our
students who are going through these processes. We
have also run a small exam support campaign. It revolved
primarily around a social media campaign listing our top
tips for success and positive wellbeing. Using the hashtag
#YSJSUForYou we managed to signpost students to the
different student services available. In addition to this we
created goody bags which contained snacks, stationery,
and drinks to help students who are studying in the
library. These bags were placed around Fountains
Learning Centre for students to find and take back to
their desks.
Being the recognised representative channel between Stud ents and York St John Univers ity and any
other external bodies
This year our representational work has continued to involve our elected officials attending internal
University meetings and external council ward/residents' meetings. At these meetings our
representatives were responsible for putting forward the students' viewpoint and trying to achieve
positive change for students and other stakeholders. In addition to this we have again elected and
trained students to act as representatives on their courses, providing lecturers and University
management with feedback on how the courses can be improved.
Before Easter we ran a 'Know Your Rep' campaign which showcased the work done by Academic
Representatives. We created profiles of different reps and Chairs of Schools, all from a variety of
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Achievements and Performance
In 2017/18, YSJSU achieved the following results in keeping with our strategic themes:

YOUR STUDENT LIFE
Supporting your wellbeing including
transition to Umversity.tackling loneliness,
financial matters, and promoting positive
wellbeing.

Key objectives within this theme are:
© Helping you to settle into
University life
© Creating opportunities for you
to meet like-minded people
© Providing activities to support
positive mental and physical
health and wellbeing

Our Impacts through 2017/18 Include:
of student s reported that the Students' Union has
positively influenced tlieir personal wellbeing. (Source:
YSISU Big Fat Survey January 2018 ). By 2 020 we hope
that 85% of students report that the Students' Union
has positively influenced their personal wellbeing.

WORKED WITH THE LGBTQ+ FORUM
W I T H I N T H E U N I V E R S I T Y TO C E L E B R A T E
A N D C O L L A B O R A T I V E L Y S U P P O R T W O RK
WITH YORK PRIDE

80% of students were satisfied with the events and activities the Students'
Union organised and delivered in September 2017 Arrivals Week. (Source:
YSJSU Arrivals Week Survey S eptember 2017). By 2 020 we hope that 85%
of students are satisfied with the events and activities the Students' Union
organises and delivers in Arrivals Week.
EMPLOYED 36 STUDENT STAFF,
CREATING EMPLOYMENT FOR

(j\fi/'?

of studen*s

/( 11 7/ ^

Supported students in
ratifying 6 new Groups,
Clubs, and Societies

j°inetJ Students' Union sports clubs and societies. This

'ncreasec' 'rom 27% 'n 2016/17 and by 2020 we hope that 40%
^ W' Ai of students are joining Students' Union sports clubs and societies.
aS

STUDENTS AND REDUCING
ECONOMIC WELLBEING STRESS

Held events to celebrate and publicise Black
History Month and LGBT History Month

Delivered over 350 hours of we ekly timetabled Sports, Societies and WellU activity

Delivered the Plan Safe Drink Safe Campaign,

15% of students become members of the University Wellbeing Zone website.

Distributed Trans Awareness Badges, and

This is has increased from 9% in 2016/17 and by 2 020 we hope that 50%

delivered the Don't Drink and Drown Campaign

of students have become members of the University Wellbeing Zone website.
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YOUR STUDIES
Ensuring you recieve a quality academic experience, have
access to any support you may require, and are a partner
in your education.
Key objectives within t his theme are:
© Creating mechanisms for you to discuss your academic
expereince.
® Working in partnership with the University to support the
delivery of your nigh quality academic programme.

Our Impacts through 2017/18 Include:

of final ye ar students believe the
Students' Union effectively represents
their academic interests. (Source:
National Student Survey 2018).
of students reported that they
knew who their Academic Rep
was. (Source: YSJSU Big Fat
Survey January 20 18). By 2020
we hope that 85% of students
report that they know who their
Academic Rep is.

of final year students felt
part of a community of staff
and students whilst studying
at York St John University.
(Source: National Student
Survey 2018).

Academic Reps achieved
Bronze ac creditation

60
A
-Lv-J

Academic Reps achieved
Silver accreditation

Academic Reps achieved
Gold accreditation

We supp orted 80 students
in cases of academic advice
and/or misconduct
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Strategic Enablers
The 2020 plan features five key enabling
themes. These are th e key mechanisms and
elements the Student's Union will engage
and utilise in order to support t he delivery
of our strategic plan.

OUR PEOPLE
Our peo ple are a key asset in ensuring we
live our core values and deliver out strategic
ambitions. We will strive to hire talented
people who we will continually develop to
support t heir growth as individuals and
professional careers.

Key objectives within this
enabler are:
© To continually invest in the
development of our people
® To continually improve
the engagement with our
people
© To continually improve the
overall feeling of wellbeing
amongst our people

77o/„

of our employees would wholeheartedly
recommend the Students' Union as
a good place to work. (Source: Annual
Employee Engagement Survey April 2018).

of our e mployees feel the

79% Students' Union gives a high

priority to employee welfare.
(Source: Annual Employee
Engagement Survey April 2018).

82%

We have in troduced a minimum
expectation of 14 hours
(2 days) per year pursuing
personal development
We have ret ained Investors in
People Silver Award s tatus

of our employees feel that the
Students' Union helps them to
acquire skills and knowledge
that will benefit them in their
future career. (Source: Annual
Employee Engagement Survey
April 2018).
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OUR FINANCE
& RESOURCES

Our Impacts through 2017/18 include:
WE HAVE ESTABLISHED OUR TRADING BRAND HABEO'

We must ensure we spend out n ienibecs
'utxls wisely, and consider 'uture stabilif,
whilst flexibility to c-.dop! to changing need
and support requirements. Pio.iding a
physical environment tit "0i puipose and
the activities we organise is key.

AND SUCCESSFULLY HOSTED TWO WEDDING FUNCTIONS
WITHIN THE STUDENTS' UNION

University subvention as a proport on of turnover has been reduced to

Key objectives within this enabler are:
® Ensure continued financial stability and
independence of the Students' Union
© Explore commercial diversification projects
to broaden commercial income streams
in 2016'17

© Continue to investigate and secure external
funding streams other than the University

WE HAVE ACHIEVED OUR TARGET MINIMUM LEVEL OF FINANCIAL RESERVES

iAi
B

mi

1

•

OUR GOVERNANCE
Til*

tructure; o* the Student!

puipose'ui decision making processes
Tiansparenc^ is Ke.. to ensure that s tudent
and theii pnonties ate n' the hear? o' all tl
activities o" 'he Students U nion

1

Our Impacts through 2017/18 Include:

We have conducted a full review
of all Byelaws ensuring they remain
fit for purpose

Key objective s within this enabler are:
© To be open and accountable in all our
decisions and actions
© Behave and act with integrity at all times

We have introduced a new Scrutiny
Panel to ensure elected officers both
Full Time and Part Time are held
accountable to the student members]

Our f ull Impact Report for the 2017/18 year is available to view and download from the Documents
page on our website (www.vsisu.com).
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We h ave continued to grow our online following, utilising regular, engaging content, as well as 'like &
share' competitions. This has resulted in channels which are more followed, as well as engaged with.
Our current following stands at (as of May 2018):
•
•
•

Facebook - 2,615 Likes and 2,649 Follows
Twitter - 6,952 Followers
Instagram - 1,385 Followers

Working in partnership
York St John Students' Union
continues to become increasingly
involved with, and work collaboratively
with other organisations to improve
experiences for our students.
We
continue to be active collaborators
with the University, with partnership
working in place between YSJSU and
the Student Services department on
the delivery of campaigns and
volunteering opportunities, and we
have continued to forge very strong
relationships with the Careers and
Employability Department this year.

Uork RLA

higheryork

dgfc

1

In addition to this, the Student Opportunities Department has also creating a strand of activities around
volunteering and raising and giving (RAG) w ork. RAG is a programme that has been established within
many other universities for a long time now, and we w ithin YSJSU thought it best that we start to work
towards bettering our student experiences, but also giving back to the local community.

Our volunteering programme is heavily focused on community volunteering; giving back to local
residents and areas within the city, working with York Cou ncil to ensure that the representation of our
students is a positive as we know it to be, but also supporting local based charities that affect our
students personally.
Much like the University's ethos on community interaction, we at the Union feel as though we can
support our students a lot more in these areas. Finally, we have developed an online data base for
students who wish to get involved with community volunteering once they start university.
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Financial Review
York St John Students' Union's gross income from all sources including our revenue generating
commercial services this year totalled £1,182,540 (2017: £1,145,532). Total expenditure of
£1,158,893 (2017: £1,242,945) on a wide-range of membership services we provide means we are
left with a positive net movement of £23,647 surplus (2017: deficit of £97,413).
The Trustees have been aware for some time that with the introduction of FRS102, the Union's share of
the pension liability for the Students' Union Superannuation Scheme (SUSS) would need to be
recognised in our accounts. This has resulted in an overall deficit position for the Union of £380,333
(2017: £403,980). As this deficit relates to the pension scheme liability and was expected, the Trustees
are comfortable with the situation.
Unrestricted funds excluding the pension
funding deficit liability stands at £178,786
(2017: £165,966), the pension scheme reserve
deficit stands at £559,119 (2017: £571,450)
and restricted reserves stands at £Nil (2017:
£1,504).
The pension scheme liability of £559,119
(2017: £571,450) is a projected long-term
liability and does not represent an immediate
cash liability to the Union. The immediate cash
liability of the pension deficit being the agreed
payments due in 2018/19, which equate to
£35,034 (2017: £31,892). These contributions
are wholly funded by our block grant from the university and as such, even though the pension scheme
liability results in our balance sheet showing a deficit in funds that this is not an indicator of any issues
in the Union being able to meet its cash obligations in the foreseeable future.
Reserves Policy
York S t John Students' Union established its first formal Reserves Policy in November 2009 outlining
that, whilst as a membership organisation we feel it is important that the money we make is returned to
our membership through services, it is prudent to ensure that we hold a level of reserves.
At the review of this policy in July 2017, it was noted that given the multifaceted and intricate nature of
the services, activities, projects and events delivered by the Students' Union the Senior Management
Team of the Students' Union has recommended to the Trustees that the following areas be considered
when identifying the level of reserves necessary:
i.

Wind up of activities - It is possible, though highly unlikely that the Students' Union may need to
cease operating. If this were to happen then a level of funds would need to be available to allow
HMRC, legal costs, staff redundancy, and creditors to be compensated appropriately.

ii.

Trading income collapse - Given the variety of trading activities there is always a risk that they
may not perform as anticipated; it would therefore be wise to hold buffer funds to compensate
for this if the situation occurs.

iii.

Summer period - Through the summer period (June to August inclusive) the Students' Union
trading activities diminish significantly; short term funds are therefore required to ensure a
positive cash flow and then stock purchases ahead of all activities fully reopening in September.
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Students' Union. As we ll as direct financial support, clubs and societies are encouraged to collect and
spend their own money for activities. Sums collected in this way are kept for safekeeping by the
Students' Union. On 31st July 2018, £37,917 (2017: £48,830) was being held under this arrangement,
which is included in Note 19, of the Statement of Financial Accounts within this document. This amount
is identified as belonging to the members of the clubs and societies and not the Students' Union.
The Students' Union also provides safe custody for unspent RAG Appeal monies. On 31st July 2018 the
amount held was £Nil (2017: £147), which is included in Note 19, Other creditors, of the Statement of
Financial Accounts within this document.

Pay Policy for Senior Staff
The Board of Trustees consider the Sabbatical Trustees and the Management Team to be the key
management personnel of the Union in charge of directing and controlling, running and operating the
Union on a day to day basis. All Lay Trustees and Student Trustees give of their time freely and did not
receive remuneration in the year. Sabbatical Trustees receive an annual salary of £19,094 (on cost) for
their work as Full-time Elected Officers. Details of Trustees' expenses are disclosed in note 12 of the
Statement of Financial Accounts.
The Managers are appraised annually by the Chief Executive Officer and receive an incremental uplift of
3% if they have successfully achieved their objectives for the year. Managers who have reached the top
of their grade do not receive any further incremental uplifts.
The current Chief Executive came into post full time on 1st January 2013 and is the most senior
member of the York St John Students' Union staff team. The Chief Executive is contractually line
managed by the President and Deputy Chair of the Trustee Board on behalf of the Trustee Board.
The Chief Executive meets formally and informally with the President and Deputy Chair of the Trustee
Board to provide an update on productivity, priorities and objective delivery; the President and Deputy
Chair of the Trustee Board then communicate as necessary regarding the performance of the Chief
Executive with the full Trustee Board. To ensure that formal appraisals are carried out and that the
Chief Executive is properly supported, formal appraisal meetings should take place every six months as
follows:
Yearly Appraisal (June)

6 month Review (January)

To include:

To include:

•

Report from Chief Executive

•

•

Feedback from the Sabbatical Trustees
and staff team gathered by the President

Review of Appraisal Report and meeting
record from June meeting

•

•

360 degree feedback survey conducted
by an external agency

Feedback from the Sabbatical Trustees
and staff team gathered by the President

Conducted by:
•

Current and Incoming Presidents and
Deputy Chairs of Trustee Board

Conducted by:
•

Current President and Deputy Chair of
Trustee Board

The June yearly appraisal is also the opportunity for the President(s) and Deputy Chair(s) of the Trustee
Board to agree whether an incremental salary increase should be given, and their decisions are
documented and then noted by the Board of Trustees.
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An e ver-increasing spike in worry over student's
personal mental wellbeing has meant that from
this summer the Students' Union will be
employing a full time graduate intern to manage
and develop the WellU programme. This
programme focuses on Sport Participation and
Activities put on for students outside of our
extra-curricular activities that is cheap, but also
with an objective to improve the wellbeing of our
students. We are excited to see where the
programme grows in the future, but more so
appreciative of our student feedback so we can
tap into areas that clearly need a focus within
the YSJSU.
As our Post-Graduate community continues to
grow, our PG s tudents are valuing their voice
more so on campus. In the past we have never
received a high engagement from PG stu dents,
but through the introduction of a Part Time PG
Liberation Officer within the SU we have found a
spike in engagement, and now we are beginning to act upon the needs of our post-graduate community.
We a re excited to be working to host various PG eve nts within our SU i n the future to better service
these students.
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Independent Auditor's Report to the Members of York St John Students' Union Limited
Opinion
We have audited the financial statements of York St John Students' Union Limited for the year ended
31 July 2018 which comprise the Statement of Financial Activities, the Balance Sheet, the Statement of
Cash Flows and the related notes. The financial reporting framework that has been applied in their
preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting
Standard 102 The Financial Reporting Standard applicable in the UK and Republic of Ireland (United
Kingdom Generally Accepted Accounting Practice).
In our opinion, the financial statements:
•

•
•

give a t rue and fair view of the state of the charitable company's affairs as at 31 July 2018 and
of its incoming resources and application of resources, including its income and expenditure, for
the year then ended;
have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice; and
have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion
We co nducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section of our report. We ar e independent of
the charitable company in accordance with the ethical requirements that are relevant to our audit of the
financial statements in the UK, including the FRC's Et hical Standard, and we have fulfilled our other
ethical responsibilities in accordance with these requirements. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our opinion.
Conclusions relating to going concern
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require
us to report to you where:
•
•

the trustees' use of the going concern basis of accounting in the preparation of the financial
statements is not appropriate; or
the trustees have not disclosed in the financial statements any identified material uncertainties
that may cast significant doubt about the charitable company's ability to continue to adopt the
going concern basis of accounting for a period of at least twelve months from the date when the
financial statements are authorised for issue.

Other information
The other information comprises the information included in the annual report, other than the financial
statements and our auditor's report thereon. The trustees are responsible for the other information. Our
opinion on the financial statements does not cover the other information and, except to the extent
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.
In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit or otherwise appears to be materially
misstated. If we identify such material inconsistencies or apparent material misstatements, we are
required to determine whether there is a material misstatement in the financial statements or a
material misstatement of the other information. If, based on the work we have performed, we conclude
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A fu rther description of our responsibilities for the audit of the financial statements is located on the
Financial Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms
part of our auditor's report.
Use of our report
This report is made solely to the charitable company's members, as a body, in accordance with Chapter
3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to
the charitable company's members those matters we are required to state to them in an auditor's report
and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the charitable company's members as a body, for our audit work, for
this report, or for the opinions we have formed.

Jane Marshall (Senior statutory auditor)
for and on behalf
BHP LLP
Chartered Accountants
Statutory Auditor
Rievaulx House
1St Mary's Court
Blossom Street
York
Y024 1AH
Da^j No^&uJpe/c^oisr •
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YORK ST JOHN STUDENTS' UNION LIMITED

BALANCE SHEET
AS AT 31 JULY 2018

2018
Note

£

Stocks

17

25,366

Debtors

18

2017

£

£

£

Current assets

Cash at bank and in hand

Creditors: amounts falling due within one year

19

17,591

17,323

9,458

264,605

268,285

307,294

295,334

(144,194)

(140,409)

Net current assets

163,100

154,925

Total assets less current liabilities

163,100

154,925

(543,433)

(558,905)

(380,333)

(403,980)

(380,333)

(405,484)

(380,333)

(403,980)

Creditors: amounts falling due after more than
one year

Net liabilities

22

Charity funds
Restricted funds

21

Unrestricted funds

21

1,504

Total funds

The Financial Statements were approved by the Trustees on 9 November 2018 and signed for on their behalf, by:

r(J i
George Coiambs, President

Michael Wilkinson, External Trustee

The notes on pages 33 to 49 form part of these financial statements.
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YORK ST JOHN STUDENTS' UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2018

1. Accounting policies
1.1. Basis of preparation of financial statements
The financial statements have been prepared in accordance with Accounting and Reporting by Charities: Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial Reporting
Standard applicable in the UK a nd Republic of Ireland (FRS 102) (effective 1January 2016) - (Charities SORP (FRS
102)), the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102), (as updated through
Update Bulletin 1published on 2nd February 2016) and the Companies Act 2006.

York St John Students' Union Limited meets the definition of a public benefit entity under FRS 102. Assets and
liabilities are initially recognised at historical cost or transaction value unless otherwise stated in the relevant
accounting policy.

The financial statements are prepared in sterling which is the functional currency of the charity. Monetary amounts in
these financial statements are rounded to the nearest £.
Not withstanding the balance sheet showing net liabilities of £380,333 the Trustees are of the opinion that there are no
material going concern uncertainties. This assessment is based upon:
The Union having net current assets of £163,100
The Union having free reserves not including the pension scheme funding deficit liability of £178,786.
Only £35,034 of the future pension funding deficit liability of £559,119 being due as a cash obligation to 31 July2019.

This demonstrates that whilst the pension obligation presents a net liability position on the balance sheet it does not
represent a cash obligation that the Union cannot meet through its available free reserves.

Furthermore, the Union has received written confirmation of continued Subvention funding from the University to 31
July 2020 and no indication that this funding support will not be continued beyond that date.

In light of this, management forecasts and budgets show small surpluses for future periods. These have been
considered in light of sensitivities around key judgements such as salary costs and we are satisfied that these
forecasts are achievable.

1.2. Company status
The company is a company limited by guarantee. The members of the company are the Trustees named on page 3. In
the event of the company being wound up, the liability in respect of the guarantee is limited to £1 per member of the
company.
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1.8. Operating leases
Rentals under operating leases are charged to the Statement of Financial Activities on a straight line basis over the lease term.
1.9. Stocks and work in progress
Stocks and work in progress are valued at the lower of cost and net realisable value after making due allowance for obsolete and slowmoving stocks. Cost includes all direct costs and an appropriate proportion of fixed and variable overheads.
1.10. Debtors
Trade and other debtors are recognised at the settlement amount after any trade discount offered. Prepayments are valued at the
amount repaid net of any trade discounts due.
1.11. Cash at Bank and in hand
Cash at bank and in hand includes cash and short term highly liquid investments with a short maturity of three months or less from the
date of acquisition or opening of the deposit or simila r account.
1.12. Creditors and provisions
Creditors and provisions are recognised where the company has a present obligation resulting from a past event that will probably result
in the transfer of funds to a third party and the amount due to settle the obligation can be measured or estimated reliably. Creditors and
provisions are normally recognised at their settlement amount after allowing for any trade discounts due.
1.13. Financial instruments
The charity only has financial assets and financial liabilities of a kind that qualify as basic financial instruments. Basic financial
instruments are initially recognised at transaction value and subsequently measured at their settlement value with the exception of
bank loans which are subsequently measured at amortised cost using the effective interest method.
1.14. Taxation
The company is considered to pass the tests set out in Paragraph 1Schedule 6 of the Finance Act 2010 and therefore itmeets the
definition of a charitable company for UK corporation tax purpos es. Accordingly, the company is potentially exempt from taxation in
respect of income or capital gains received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section
256 of the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively to charitable purposes.
1.15. Pensions
The Union participates in the Students' Union Superannuation Scheme (SUSS), a defined benefit scheme which is externally funded and
contracted out of the State Second Pension. Thefund is valued at least every three years by a professionally qualified independent
actuary with rates of contribution payable being determined by the trustees on advice of the actuary. The scheme operates as a po oled
arrangement, with contributions paid at a centrally agreed rate. As a consequence, no share of the underlying assets and liabilities can
be attributed to the Union. In these circumstances contributions are accounted for as if the scheme were a defined contribution scheme
based on actual contributions paid through the year.The present value of the union's share of the deficit is recognised as a liability in
accordance with SORP (FRS 102).
The Union also participates in Aegon and NEST pension schemes, both of which are defined contribution schemes. The assets of the
schemes are held separately from those of the Union in independently administered funds. The pension charge represents the amounts
payable by the company to the fund inrespect of the year.
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3. Other trading activities
Unrestricted

Restricted

Total

Total

funds

funds

funds

funds

2018

2018

2018

2017

£

£

£

£

Marketing and communication

84,066

84,066

75,148

Clawback and insurance

26,125

26,125

26,974

110,191

110,191

102,122

4. Raising funds
Unrestricted

Restricted

Total

Total

funds

funds

funds

funds

2018

2018

2018

2017

£

£

£

£

Marketing and communication

35,911

35,911

33,383

Marketing and communication wages

26,885

26,885

27,106

62,796

62,796

60,489

5. Investment income

Bank interest

Unrestricted

Restricted

Total

Total

funds

funds

funds

funds

2018

2018

2018

2017

£

£

£

£

595

349

595
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8. Analysis of expenditure on charitable activities

Unrestricted

Restricted

Total

Total

funds

funds

funds

funds

2018

2018

2018

2017

£

£

£

£

127,561

142,519

295,407

270,650

Charitable activities

Student voice

127,561

Student opportunities

267,932

Bar

27,475

184,979

184,979

175,541

Retail

13,611

13,611

24,880

Events

15,569

15,569

17,191

177,045

177,045

168,536

66,745

66,745

50,270

206,892

206,892

206,892

1,087,809

1,056,479

Central services
Operations
Services in kind

1,060,334

27,475

Governance costs

Audit fees

4,970

4,970

5,825

Other costs

2,450

2,450

3,068

1,095,229

1,065,372

1,067,754

27,475
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11. Other expenditure
Unrestricted

Restricted

Total

Total

funds

funds

funds

funds

2018

2018

2018

2017

£

£

£

Actuarial adjustment to defined benefit scheme funding deficit

868

-

868

117,084

868

-

868

117,084

2018

2017

£

£

4.970

5,825

12. Net incoming resources/(resources expended)
This started after charging:

Auditor's remuneration
6 Trustees received reimbursement of expenses amountingto

in the current year, (2017- 5 Trustees- £1,365).

13. Auditor's remuneration
The Auditor's remuneration amounts to an audit fee of £4,970 (2017- £5,825).
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16. SOFA prior year comparatives
Unrestricted

Restricted

Total

funds

funds

funds

2017

2017

2017

£

£

£

Income from:
.

Donations and legacies

465,000

Other trading activities

102,122

-

102,122

349

-

349

Investments
Charitable activities

305,839

Other income

206,892

Total income

1,080,202

65,330
-

65,330

465,000

371,169
206,892

1,145,532

Expenditure on:
Raising funds
Charitable activities
Other expenditure

Total expenditure

60,489
1,001,495
117,084

60,489
63,877
"

1,065,372
117,084

1,179,068

63,877

1,242,945

(98,866)

1,453

(97,413)

Funds brought forward

(306,618)

51

(306,567)

Funds carried forward

(405,484)

1,504

(403,980)

Net Income and net movement in funds

Reconciliation of Funds
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21. Statement of funds
Current year

Brought forward

Income

Expenditure

Carried forward

£

£

£

£

165,966

1,156,569

(1,143,749)

178,786

12,331

(559,119)

(380,333)

Unrestricted funds
General funds
Pension deficit

(571,450)

-

(405,484)

1,156,569

(1,131,418)

1,504

15,988

(17,492)

9,983

(9,983)

1,504

25,971

(27,475)

(403,980)

1,182,540

(1,158,893)

(380,333)

Brought forward

Income

Expenditure

Carried forward

£

£

£

£

155,839

1,080,202

(1,070,075)

165,966

(108,993)

(571,450)

Restricted funds
Sportivate grant
Sport England grant

Total of funds
Prior year

"

"

-

Unrestricted funds
General funds
Pension deficit

(462,457)

-

(306,618)

1,080,202

(1,179,068)

(405,484)

51

23,128

(21,675)

1,504

Restricted funds
Sportivate grant
Sport England grant

-

18,702

(18,702)

HE Football activator

-

1,000

(1,000)

YSJ University

"

22,500

(22,500).

"

51

65,330

(63,877)

1,504

(306,567)

1,145,532

(1,242,945)

(403,980)

Total of funds

-
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23. Reconciliation of net movement in funds to net cash flow from operating activities

Net income for the year (as per Statement of Financial Activities)

2018

2017

£

£

23,647

(97,413)

(595)

(349)

Adjustment for:

Bank interest received
Pension finance charge

20,030

136,795

Decrease/(increase) in stocks

(7,775)

(10,954)

Decrease/fincrease) in debtors

(7,865)

1,163

644

30,478

28,086

59,720

2018

2017

£

£

(Decrease)/increase in creditors

Net cash provided by operating activities

24. Analysis of cash and cash equivalents

Cash at bank and in hand

264,605

268,285

264,605

268,285
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26. Operating lease commitments
At 31 July2018 the company had annual commitments under non-cancellable operating leases as follows:

Other
2018

2017

£

£

Within lyear

2,100

2,270

Between 1and 5 years

3,500

5,600

Expiry date:

5,600

7,870

27. Related party transactions
The Union is in receipt of a recurrent grant from York St John University of £471,000 (2017: £465,000) and other
paid items £30,873 (2017: £56,787)

In addition the Student Union occupies its building on a rent free basis and York St John University provides
support services.

Other related parties are the Sabbatical Officers and Trustees as detailed in the Trustees' report. Details of
remuneration received by these individuals are shown in note 15 and Trustees expenses in note 12.

28. Contingent liabilities
During the year the charitable company was made aware of a possible increase in the liability for the pension
deficit. The outcome of this contingent liability is not yet known and it cannot be quantified at this stage. As a
result the charitable company do not consider it necessary to provide for any additional liabilities in the accounts
for the year ended 31 July2018.
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