


‘Supporting York St 
John students to 

grow, succeed and 
have a great time 

whilst at university’ 

You’ve made the first steps in becoming a part of the 
busiest time in the YSJSU Calendar!

The election cycle is the biggest event we run (next to 
Freshers). It’s a time when the entire campus comes to life as 
you, the candidate, goes out to get those all important votes.

By reading this pack you have an interest in becoming the 
President of Wellbeing and Diversity. Well, as you read 
through, you will be able to see exactly what being a 
President is all about. 

So read on and is you have any questions, don’t hesitate to 
ask.



A WORD FROM 
THE PRESIDENT 
OF WELLBEING &
DIVERSITY
“My role as President of Wellbeing and Diversity is one of the most 
exciting and challenging jobs I have had. 

The role gives you a huge amount of experience and changes the 
way you look at certain issues and topics. As well as developing 
your experience in campaigning, university meetings and 
connecting with other partnerships within and around York; you will 
also learn a whole load of new skills. If I had not had the courage to 
nominate myself then I really would not of been the person I am 
today

Being able to hold a conversation with a stranger becomes natural, 
having the confidence to stand up for a certain issue becomes 
second nature, and managing a small group of individuals is a 
breeze! These are just a small number of skills that are gained from 
this incredible opportunity. 

If you are reading this thinking I would love to be able to work for 
the Students’ Union and be part of an organisation that can make a 
real change to students, then what are you waiting for! 
Elections Week provides you with the chance to throw yourself into 
the deep end and challenge yourself to do something that you are 
passionate about. I would encourage anyone that is interested in a 
sabbatical role to put your name down and give it a go; the worst 
that can happen is that you don’t win. There is nothing to lose…. but 
so so much to gain.”



THE ROLE
Job title: PRESIDENT OF WELLBEING & DIVERSITY

Salary Scale: £18,362.00 pa

Hours of work: 35hrs PW (Flexibility will be required, 
occasional weekend work – open days, arrivals week-
end)

Contract start date: Monday 1st July 2020 

Contract end date: Sunday 30th June 2020

Summary

YSJSU is led by three elected full-time and a team of  part-time 
officers, who share responsibility for the organisation: President of 
the Students’ Union, President of Education, President of Wellbeing 
and Diversity Liberation Officers and the Chairs of School. 

Each year, students stand for election to one of these positions. 
Those who are successfully elected to be a President by their fellow 
students serve full-time in their role for a one year period, taking a 
break from their studies or after completing their studies to do so. 
Presdients receive a full salary during their time of office. The 
Officers have responsibility for ensuring students views are 
effectively  and equally represented within YSJSU and the 
University. 

Benefits

Being elected as an YSJSU Officer is a unique opportunity to 
develop key leadership and negotiation skills as head of a large 
organisation, acting to deliver positive impact on the experience of 
more than 6500 student members. It is also a fully paid position, 
which means that Officers can concentrate on their 
priorities without worrying about the need to support them 
financially. 
In addition you will receive 26 days of holidays, 8 bank holidays and 
5 University closure days. We also offer you a comprehensive 
training package, access to a number of development courses and 
various staff benefits including a free NUS card and railcard.



RESPONSIBILITIES & 
ACCOUNTABILITIES

• Act as a member of the YSJSU Trustee Board.

• Chair committee meetings as required.

• Provide support for the Liberation Officers in delivering their aims 
and objectives.

• Contribute to and influence the University’s strategy both through 
committee activity and formal meetings with key University staff, 
to ensure that student interests are effectively represented.

• Work closely with the other members of the Officer Team on 
YSJSU priority campaigns. 

• Lead and facilitate student engagement with AGM, Executive 
Council, Zones and YSJSU and University Committees.

• Provide support for students and organise campaigns on campus 
with a focus on student wellbeing this includes (but is not exclusive 
to) mental health, sexual health, finance and housing.

• Attend and speak at official University events and ceremonies.

• Officers are the first contact point for students with questions/ 
queries/ regarding their student experience.

• Shape the way YSJSU provides services to its members, and 
ensure that the student voice is heard in determining the future 
direction of YSJSU. 

• Contribute to the establishment of YSJSU mission, vision and 
values, providing support to the development of the strategic plan.



• Researching national and global wellbeing issues and acting on 
them.

• Work collaboratively with the Student Services teams to ensure 
student concerns are addressed.

• A focus on inclusivity on campus and within activities.

• Campaigns with a focus on Equality and Diversity.

• Ensure students can access all available services on campus.

• Enhancing participation within YSJSU organised activities.

To nominate is simple, all you have to do is head to 
www.ysjsu.com/vote and login with your university e-mail 
address and password. Once in, you can choose which of the 
positions you want to stand for!

When nominating you will need the following:

A slogan (no more than 6 words)
Manifesto (no more than 5 points)
Poster 
Image (400x400) 

Your nominations will then be approved by the Student Voice 
Team ahead of nominations closing. 

Nominations open on Friday 31st January and close on Friday 
14th February at 10am.

If you have any queries or problems with nominating then 
contact us at su.elections@yorksj.ac.uk



Benefits

Being elected as an YSJSU Officer is a unique opportunity to 
develop key leadership and negotiation skills as head of a large 
organisation, acting to deliver positive impact on the experience of 
more than 6500 student members. It is also a fully paid position, 
which means that Officers can concentrate on their 
priorities without worrying about the need to support them 
financially. 
In addition you will receive 26 days of holidays, 8 bank holidays and 
5 University closure days. We also offer you a comprehensive 
training package, access to a number of development courses and 
various staff benefits including a free NUS card and railcard.

Campaigning Activity & Advertisement

Campaigning will officially begin at 00:01 on Friday 21st February. 
During the campaigning period, candidates can place & handout materials on university ground ONLY. 
Candidates & their teams are not eligible to campaign in the following areas:
• Fountains Learning Centre (internal on all floors)
• Holgate centre
• SU Coffee Lounge (upstairs)
• No posters may be attached to the red pillars outside Fountains.
Candidates may canvas at accommodation sites between the hours of 08:00-22:00 but are not permitted to 
place and/or handout materials.
Neither candidates nor campaigners are to interfere with the materials of another candidate. This includes but 
is not limited to: moving another candidates poster in favour of their own, defacing candidates materials, 
removing materials.
Candidates are liable of the actions of their campaign team. Should a campaigner break these rules and 
regulations, the Returning Officer may impose sanctions as set out below. 

Slates

No Slates are permitted. A slate is comprised of individuals who share a common interest and actively work to-
gether for the purpose of attaining votes for all members of the group.

Spends

Presidential candidates & Part-time Officers (Chairs of School & 
Liberation Officers):

£10 towards printing credit to produce paper-based materials.
Up to £60 of your own money on campaign resources.
Candidates must provide receipts of all purchases to the Returning Officer by 12pm, Friday 28th February 2020.
Candidates may not accept material sponsorship from any source 
to assist with their campaign that would not have been available 
to other candidates unless it is accounted for in their budget.

Question Time

Question Time may be provided as an opportunity for all candidates in the election. If such an event is to take 
place this will be communicated by a Deputy Returning Officer at the close of nominations.

Voting System

For the purpose of elections, the Students’ Union uses STV (Single Transferrable Vote). Voting is carried out online 
via the Union’s website or other such means as the Returning Officer shall determine.
Only current students who are ‘Opted In’ to the Students’ Union are eligible to vote in the election. If a student is 
unsure of their eligibility they should refer to the E:vision portal to check whether they opted in during enrolment. 
Opting in can be resolved by the student, or by contacting studentrecords@yorksj.ac.uk
All results are counted and verified by the Elections Committee. 
Any disputes should be sent to su.elections@yorksj.ac.uk

Complaints & Misconduct

It is impossible to provide a set of rules and regulations that cover every potential scenario that could happen 
during an election campaign. When investigating conduct, incidents or complaints, the Deputy Returning Officer 
and Returning Officer will make a judgement based on the following ethos:
All candidates must conduct themselves in a ‘free and fair’ manner that reflects the values and policies of the 
Students’ Union and University Regulations.
Should there be an allegation made of a breach of conduct a complaint should be made to the Deputy Returning 
Officer(s) at su.elections@yorksj.ac.uk within 24 hours of the alleged incident, via the official online complaints 
form.
Candidates and campaigner should be reminded that should there be damage to persons or property 
candidates may be subject to student disciplinary action and may be liable for associated costs in addition to 
sanctions imposed by the Returning Officer



• Act as a member of the YSJSU Trustee Board.

• Chair committee meetings as required.

• Provide support for the Liberation Officers in delivering their aims 
and objectives.

• Contribute to and influence the University’s strategy both through 
committee activity and formal meetings with key University staff, 
to ensure that student interests are effectively represented.

• Work closely with the other members of the Officer Team on 
YSJSU priority campaigns. 

• Lead and facilitate student engagement with AGM, Executive 
Council, Zones and YSJSU and University Committees.

• Provide support for students and organise campaigns on campus 
with a focus on student wellbeing this includes (but is not exclusive 
to) mental health, sexual health, finance and housing.

• Attend and speak at official University events and ceremonies.

• Officers are the first contact point for students with questions/ 
queries/ regarding their student experience.

• Shape the way YSJSU provides services to its members, and 
ensure that the student voice is heard in determining the future 
direction of YSJSU. 

• Contribute to the establishment of YSJSU mission, vision and 
values, providing support to the development of the strategic plan.

Spends

Presidential candidates & Part-time Officers (Chairs of School & 
Liberation Officers):

£10 towards printing credit to produce paper-based materials.
Up to £60 of your own money on campaign resources.
Candidates must provide receipts of all purchases to the Returning Officer by 12pm, Friday 28th February 2020.
Candidates may not accept material sponsorship from any source 
to assist with their campaign that would not have been available 
to other candidates unless it is accounted for in their budget.


