YORK ST JOHN
STUDENTS' UNION
Fl#4 | I»%CUJSIV :

REPRESENTATIVE | ENGAGING I SUPPORTIVE I PASSIONATE

ANNUAL REPORTS S ACCOUNTS
YEAR ENDING 31st JULY 2017

Contents
Administrative Information

page 3

Introduction from the President

page 5

Report from the Board of Trustees

page 6

How YSJSU achieves public benefit

page 9

Achievements and Performance

page 10

Overview of Activities 2016/17

page 21

Financial Review

page 23

Future Plans of the Students' Union

page 26

Responsibilities of the Trustees

page 32

Auditor's report to the Members

page 33

Statement of Financial Activities

page 36

Balance Sheet....

page 37

____

Cash Flow Statement

page 38

Notes on the Financial Statements

page 39

Page 2

Administrative information
Charitable Status
York St John Students' Union Limited (YSJSU) registered as a charity in the United Kingdom on 1st
August 2010 and also incorporated as a Company Limited by Guarantee (CLG).
Company Registration Number:

07250320

Charity Registration Number:

1136905

Principal Office
The principal office of YSJSU is at York St John Students' Union, York St John University, Lord Mayor's
Walk, York Y031 7EX.
Charity Trustees and Company Directors
Sabbatical Officers:
Sabbatical Trustee (President)
Sabbatical Trustee <VP Education)
Sabbatical Trustee <VP welfare & Diversity)
Sabbatical Trustee (President of the Students' Union)
Sabbatical Trustee (President of Education)
Sabbatical Trustee (Presidentof Weilbeing& Diversity)

Laurie lllingworth
Izzy Tooke

From 1st July 2016 to 30th June 2017
From 1st July 2016 to 30th June 2017

Katie Irving

From 1st July 2016 to 30th June 2017

George Coombs

From 1st July 2017 to Present

Stephanie Foxton

From 1st July 2017 to Present

Annie Severn

From 1st July 2017 to Present

Non-Sabbatical Officers:
External Trustee
External Trustee
External Trustee
External Trustee
External Trustee

Simon Turner
Lewis Bretts
Richard Quayle
Amy Roberts
Michael Wilkinson

From 1st j u|y 2012 to 30th June 2017
From 1st July 2016 to Present
From 1st July 2016 to Present
From 1st July 2016 to Present
From 1st July 2017 to Present

Student Trustee
Student Trustee
Student Trustee
Student Trustee

Luke Hale
Ellen Taylor
Cameron Scarlet
Joseph Lynch

From 1st January 2015 to 31st December 2016
From 1st July 2015 to Present to 30th June 2017
From 1st March 2017 to 30th June 2017
From 1st July 2017 to Present

Other Company Officers:
Company Secretary

Chris Bateman

From 5 th March 2012 to Present

Auditors

Bankers

BHP LLP
Rievaulx House
1St Mary's Court
Blossom Street
York
Y024 1AH

HSBC pic
PO Box 26
13 Parliament Street
York
YOl 8XS
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Management Personnel
York St John Students' Union (YSJSU) employs a Chief Executive Officer to work closely with the
Sabbatical Trustees, and other elected representatives, and ensure effective management of the
charity.
The Trustees delegate the day to day running of YSJSU to the Chief Executive Officer and the
Management Team.
During 2016/17 financial year the managers were as follows:

Chief Executive Officer
Chris Bateman

Membership Engagement Manager
Louise Aiken

Finance Manager
David Green

Operations & Events Manager
David Tait

Sports & Activities Manager
Matthew Walton
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Introduction from the President
The academic and financial year of 2016/17 at York St John Students' Union has been a year of
change, student representation and a lot of fun. A great deal of the success of the Students' Union this
year has come in the shape of the new Students' Union Zones. In particular, the Sports and Societies
Zone generated positive change for many of our most engaged members and the Entertainment Zone
granted students the opportunity to make a significant contribution to the planning and preparations of
our major events throughout the year. It has been a privilege to witness the opinions and ideas of York
St John University students come to life through a simple and effective process.
There are far too many brilliant memories to
recount but some highlights of the year are;
welcoming hundreds of new and old students
to York St John University with a whole bunch
of fantastic events in Fresher's Week; the
national #LoveSUs Day in December 2016;
the two Varsity events, firstly the 18-42
victory away at Sunderland University in
October 2016, followed by February 2017's
18-10 home victory against the University of
York in the very first ever 'Johns Vs. James !
Varsity'; hosting a question and answer
session with Rugby World Cup winning Matt
Dawson to commemorate the opening of our
shiny new SU building; reliving campaign
week in February 2017 whilst seeing our most engaged Students' Union elections week ever including a
record 29% voter turnout; hosting both of the annual Sports and Societies Dinners at York R acecourse
and generally supporting our incredible student body with any issues they may have had throughout the
year.

Finally, a word of thanks goes to the Trustees that have
concluded their term of office with us this year including
Sabbatical Trustees Laurie lllingworth, Izzy Tooke, and Katie
Irving; External Trustee Simon Turner; and Student Trustees
Luke Hale, Ellen Taylor and Cameron Scarlett.

George Coombs
President of the Students' Union
2nd November 2017
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Report of the Trustees for the year ended 31st July 2017
The trustees, who are also directors for the purposes of company law, have pleasure in presenting their
report and the Financial Statements of the Charity for the year ended 31st July 2017.
The Trustees confirm that the Annual Report and Financial Statements of the Charity comply with
current statutory requirements, the requirements of the Charity's governing document and the
provisions of the Statement of Recommended Practice (SORP), ap plicable to charities preparing their
accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic of
Ireland (FRS102) (effective 1st January 2015).
Since the company qualifies as small under section 383, the strategic report required of medium and
large companies under the Companies Act 2006 (Strategic Report and Director's Report) Regulations
2013 is not required.
Structure, Governance and Management
York St John Students' Union is a Company Limited
by Guarantee and not having a Share Capital as
defined by the Companies Act 2006. Furthermore,
YSJSU registered as a charity in the UK on 1st August
2010. YSJSU is a Students' Union within the
meaning of the Education Act 1994 and is devoted
to the educational interests and welfare of its
Members.
The charitable objective of YSJSU is the
advancement of the education of the students at
York St John University for the public benefit by:
i.
ii.
iii.

promoting the interests and welfare of Students at York St John University during their course of
study and representing, supporting and advising Members;
being the recognised representative channel between Students and York St John University and
any other external bodies; and
providing social, cultural, sporting and recreational activities and forums for discussions and
debate for the personal development of its Members.

YSJSU's p rinciple governing document is its Memorandum and Articles of Association, agreed by the
members of the Union in a General Meeting and reviewed on an annual basis. Copies of the
Memorandum and Articles of Association are available from the offices of YSJSU and also via the
Documents section of our website (www.vsisu.com).
The Trustee Board of YSJSU is made up of 3
Sabbatical Trustees, up to 2 Student Trustees, and up
to 5 External Trustees. Sabbatical Trustees are
elected by a ballot of all members of YSJSU and serve
for one academic year. In order to stand for election
as a Sabbatical Trustee, candidates must be members
of YSJSU. Student Trustees and External Trustees are
appointed by interview by an Appointments Committee.
The Appointments Committee is made up of two
student representatives and the President of the
Union (as Chair of the Trustees).
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Sabbatical Trustees are required to take a sabbatical
year away from their studies and are paid as staff
members of YSJSU during this period. Sabbatical
Trustees may stand for re-election for up to a maximum
of two years' service. Student Trustees remain in office
for a term of two years and External Trustees for three
years. Both can serve a maximum of two consecutive
terms, although for Student Trustees this is provided
that they remain a student for the duration of this time.
The Sabbatical Trustees undergo a formal process of
induction and training on taking up their post. This is
organised by the permanent staff of YSJSU and utilises
external training providers as well as the National Union of Students and staff from York St John
University.
Responsibility is cascaded from the Trustee Board and committee structure of YSJSU to the
management and staff team of YSJSU thr ough our Delegation of Authority document; this was last
reviewed at the Trustee Board meeting on 3rd May 2017. YSJSU employs a number of non-student full
time staff to ensure effective management of its many activities and to implement the policy decisions
made by the Trustees. The Delegation of Authority document outlines clear levels of responsibility for
areas of decision making and delegates' authority for the day to day operational management and
decision making of the organisation to the staff team of YSJSU.
When reviewing our objectives and planning our activities, we have given due consideration to the
Charity Commission's general and relevant supplementary guidance on public benefit, this is assessed
in further detail on page 9 of this document.
Relationship with York St John University
The Students' Union receives a block grant from the University and, by means of a formal lease,
occupies a building owned by the University. This support is intrinsic to the relationship between the
University and YSJSU. Although YSJSU runs various trading activities, it will always be dependent on the
support of the University. There is no reason to believe that this support will not continue for the
foreseeable future and a new ten year lease agreement has just been confirmed with the University with
a zero charge lease and utilities fee.
The Education Act 1994 requires that the University
is notified of any changes in the governance of YSJSU.
YSJSU and York St John University have a wellestablished relationship that involves both formal
committees and informal meetings where issues are
discussed and ideas for future work formulated. The
formal structures include regular reports on the
activities, management and financial situation of
YSJSU. The President of YSJSU also sits on the
University Board of Governors.
Risk Management
The Trustees and the Senior Management Team of YSJSU have examined the major strategic, business,
reputational and operational risks faced by the charity. A formal Risk Register has been established and
is reviewed at meetings of the Trustee Board; it was last reviewed at the Trustee Board meeting on 3rd
May 2017. Appropriate systems and/or procedures have been established to manage the identified
risks documented within the Risk Register. Budgetary and accounting risks are minimised by the

Page 7

implementation of procedures for authorisation of all transactions. These are detailed in a separate set
of Financial Procedures which are reviewed as required.
Major Incident Plans are also in place to state how the staff should respond to any major incident the
organisation might face. This again is regularly reviewed.
Procedures are in place to ensure all activities organised by YSJSU are compliant with health and safety
regulations. An internal Health & Safety committee meets at least three times a year to review that all
procedures are being upheld and are adapted as required with changes in law and changes in the
organisation so that they continue to meet the needs of the charity.
Aims, Objectives and Activities
York St John Students' Union has an established Strategic Plan with Vision and Values encompassing
what our students felt their Students' Union should do for them. This has recently been reviewed as we
are in the final year of a four year plan. The YSJSU vision for 2014-17 is:
"Enabling our students to have an exceptional experience"
Our current Strategic Plan is organised into five key strategic themes. These themes reflect the
concerns of our students - the areas that they worry about most whilst they are studying at York St John
University. In order to achieve our Vision, we believe that we need to meet the expectations outlined
within these theme areas, as set out below:
Being a Member: Providing a platform for social and cultural integration, helping students to make
friends and take part in extracurricular activities.
Community & Life Skills: Learning life skills whilst at University, encouraging students to become
involved in volunteering, learning financial management skills, and being positive role models in the
local community.
Academic Achievement Supporting the
teaching and learning at the institution, and
providing the support students need to
complete their degree.
Professional Development & Employability:
Ensuring students grow and develop as
professional people, and have the advantage
when getting a job once they have completed
their time at University.
Welfare, Support & Advice: Helping and
supporting students along their journey and
time at University, including providing
independent advice.
Our performance against our Strategic Plan for 2016/17 is outlined in the Achievements and
Performance section of this report.
The full YSJSU Strate gic Plan 2014 to 2017 can be downloaded from the Documents section of our
website (www.vsisu.com)
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How YSJSU achieves public benefit
In the pursuit of our aims for the public benefit, York St John Students' Union seeks to achieve its
charitable objectives in the following ways:

Promoting the interests and welfare of Students at York St John University during their course of study
and representing, supporting and advising Members
In the course of our work, we provide a range of support and advice from individual one to one advice
and advocacy for our students, to welfare campaigning and course based representation. As in previous
years, this year we have helped several students through academic appeals that have meant that they
have been able to continue their courses or have achieved a higher grade than they were initially
credited with. We have also run campaigns around housing, money awareness, maintaining good
mental health, talking about problems on their course and living in the local community.

Being the recognised representative channel between Students and York St John Univ ersity and any
other external bodies
This year our representational work has continued to involve
our elected officials attending internal University meetings
and external council ward/residents meetings. At these
meetings our representatives were responsible for putting
forward the students' viewpoint and trying to achieve
positive change for students and other stakeholders. In
addition to this we have again elected and trained students
to act as representatives on their courses, providing
lecturers and University management with feedback on how
the courses can be improved.

Providing social, cultural, sporting and recreational activities and forums for discussions and debate for

York St John Students' Union has a well-established
culture of sporting and recreational engagement. We
have 29 different sports clubs and 32 societies
encompassing a various range of activities and
interests from American Football to Dance, and from
Historical Re-enactment to Primary Education, and
almost everything in between. We also organise a
range of participative sporting activities to encourage
students to be more active. There have been 927
society memberships, 997 sport memberships and
813 participant members of the Sport for Wellbeing
(SW5) programme. The groups themselves are led by
student volunteers who are supported centrally by YSJSU. However, they are given controlled autonomy
to direct and lead these groups, gaining real world experience of holding positions of responsibility. We
are immensely proud of the students who carry out these roles and have an annual celebration to
acknowledge their achievements and endeavours.
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Achievements and Performance
In 2016/17, YSJSU achieved the following results in keeping with our strategic themes:

BEING A MEMBER

Providing a platform for social 8 cultural integration, helping students to make
friends 6 take part in extracurricular activities.

AWARENESS

SPORTS 8 SOCIETIES

Continually mfease avtrorenest tt ttic Stjaertt
Union to students at York St Jot wi University
We nave s-een a positive increase to tfie question
'Are you a member of tfve Students' Union*?"

ally ktcre
i Society

"S of ttve^

quantity b v
he diversity <

stude

Our Sport for Wellbeing programme
engaged 349 regular attendee'., n
2016/17 in activities ranging from
Archery to Pokemon Go

The Students' Union achieved an
Excellent accreditation for participation
(Source- Quality Students Union Audit
May 2017)

10 new Course Basea Societies ratified
inciting Art. Design S Computer
Science Theology S Religion

We redeveloped our
communications strategy
to ensure we were
communicating the
right messages, to the
right students at the
right time

Introduction of the Disney 6 Harry Potte'
Societies, further exporting on tt*e
hobbies 6 nrerests of students at YSJ

We redeveiopec the orand to

onsure it '6rr*amed oppealmo

to our members as well as
oUowing departmental

cii'fc-re^tioton

EVENTS 8 ACTIVITIES
provide a range of activities 6 events to support the
transition of students to University
We have seen a postf-ve increase to the question *Do
you Oel*eve the SU offers a wide range of activities 8
events'?*

• #• • • •§
mini

••••••••

muni

We also ensured Students Union reps & staff
members were present at alt Ope- 'd Visit Day
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UNDERSTAND 8 INFLUENCE

STUDENTS' UNION REACH

Ensure students understand that they con influence
what the Students' Union does

Work to extend the Students Union services to hard
to reacn groups of student*

We have seen an continual increase in our Annual

Elections

OOP

Of
[Id, /o

1

lying at

0

I C'ostQ'aduate Level

120 stv/dents identif.ed as mature
voted in the 2017 Annua' Elections

first international stvioe^t cand<tote for
President of the Students Union

m

"YSJSU newly implemented student
Zones are a sector leading example of
positive engagement of students*
{Source Quality Students' Union Audit
Ma/ 2017)

84 nomsnations recieved for the
Teaching Excellence Award as part of our
Annua Student Awards in2017

We implemented the Students as Representatives
Engagement Strategy with members of ELTSEC
wh<h a ms to outline standards for engagement of
students & fe edback opportunities

STUDENT SATISFACTION
Continuoiiy increase student* sot t*foe tion with
the Student* Union

©

-• the 2017 NSS Survey. S75& of fina
yea' students were satisfied that the
Students' Union effectively represented
their academe "tere=ts w *-h is in line
with t^e sector average
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COMMUNITY & LIFE SKILLS
Learning life skills whilst at University, encouraging students to become involved
in volunteering, learning financial management skills 8 being positive role
models in the local community

SAFETY TOPICS S SITUATIONS

ENVIRONMENTALLY FRIENDLY

Provide information to educate student* on safety
top<c* and *»iuof»on* they may foc4>

Mointoin on environmentally frisndiy 6
ethically t-otitid practice In oil our operations

93%

•

>r, ?014 7B% of students fett safe living
in 'fori by £017 this hod nsen to 93% of
students (Source Annual Members
Survey 20)4 8 2017

BREAM consultants were employee os
part of the Students Union
refurbishment to ensure environrnentahy
sound constnxoon

The Plan Safe Drink Safe Home Safe
campaign continues to positively
influence behmours. ncreasing the
number of students eabng meals
before nights out. alternating drinks
whAst out. and making sure their friends
get home safely at the end of the night

LIFE AFTER UNIVERSITY
Ensure students oro prepared for Iifi after
University
44% of students Iswl prepared for I fe
after University, this has
teased Irom
35* in 2014 {Source: Annual Members
Survey 3014 S 2017)

LIFE SKILLS
War* In po>-tn«r»h»p w ith ttie Uwwersfty to provide
fife tkHis workstiop fot students

LOCAL COMMUNITY
Work with the local community to t*t op volunteer
projects for student* to partlopote In

IMPROVE RELATIONSHIPS
MANAGED ACCOMMODATIONS
Support the continual improvement of community
within University managed accomodation

o1
ai co
Sabbatical Officers delivered a session on 'Stv»dents
in the Corrimurvty to 94% of University Resioentio'
Support Assistants al tneir induction training

Continually improve relationships between students
and member s of the local community
Sabbatical Officers and Students' Urvon
Volunteers hand delivered letters to
local residents to e*-.sure they were
aware of Students Union events
through the course of the year
t-or the first time (here is now an elected
student lepiesefilative as pert of trie
Groves Residents Association
Committee.
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ACADEMIC ACHIEVEMENT
Supporting the teaching S learning at the institution and providing the support
students need to complete their degree
INCREASED REPRESENTATION

ASSESSMENT S FEEDBACK

Cortinjaliy increase the representation of the
students of the University

Work in partnership with the University to
continually Improve Assessment S Feedback for
students

We elected P3P academic reps
(formally course reps) dunnq the
P016/17 academic year

f

\

64% of elected academic reps formally
course reos)
tn»ned faoe to face
/ in 2016/17

64%

V

y

!3 student acodemii: reps (formally
course reps) achieved a Higher
Education Achievement Record golo
awards as a result of their actions as a
course rep

QOQ
3 cn
o a*

1111111 OJ CD
• • • ••••f QO
hv
11111111 OJo 1
76% of students believe the feedback on f xsir w ork
has been timely (Source: S017 Nationu Student
Survey Q 10) 1his compared to 69% in 2011

PROGRAMME REPRESENTATION
fcnsure students arc able to utilise tueir Progromme
Rep to represent their needs

85 A
LEARNING RESOURCES
Work tn partnership with the Um»«rs«tY to
ccrtmoatty rmprtrwe the Learing Sefrffljrces. for
students

85% of students believe they have had
the rig^t opportunities to provide
feedDack on their course {Source 2017
Natoool Student Survey O 23}

493 students knew who their course rep
was whic* was 6>0% of respondents in
2017 Annuo* Members Survey

We have seen a positive increase to the question
i lave the ibrary resources (books, oni^e servers 8
earning Spaeth) supoorted yotX leom<ng wol"

• • • » # • ••QQ
1II

g

2,
O
OJ 00

1
1
1

o
1 llll11!1
o
cn
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PROFESSIONAL DEVELOPMENT a
EMPLOYABILITY
Ensuring students grow 8 develop as professional people, and have the
advantage when getting a job once they have completed their time at
University

FUTURE EMPLOYMENT

ENHANCED EMPLOYABILITY

Encourage student to consider future employment
options S pothwoys ecrtter in Vw-r time at Un(varsity

Work In partnership with the i iversity
d
to enhance
the Empioyatvi tyof Graduate;,

O

Tbe Students Unicn hosted a volunteer
fair & careers fotr in partnership with ttve
University

3v
nj c n

O -»

OM
CU 0)

In POM 91-4% of graguates were entering work or
further study within six months of graduating. in £017
this fins risen to 94% of graduates (Source
Destination of Leavers Survey in 2014 8 2017)

CAREER PROGRESSION
Demonstrate that the higher on Individual's
involvement in the Students union and Students'
Union organised activities then the greater the
potential for coreer progression
Accredited Higher Education
Achievement Record badges were
ntroduced for Stuoents' Union activities
nclucfcrvg Chairs of School. Course Reps
Sports S Society Committee members,
and SW5 Vol .»nteer Ac t votors

CAREERS TEAM
Work in partnership with the University to
continually improve the quaJity of odvice provided by
the Careers Team

/
\
96%
Jr

Follc>.vr*c| the Students Union wor>jn§
with the University to overhaul the
Careers & Employufoility Service. 96%
reported they we*e satis^ed wltt* the
service delivery (Source: Annua*
Members Survey 2017)
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WELFARE, SUPPORT 8 ADVICE
Helping 8 supporting students along their journey 6 time at University including
providing independant advice

SUPPORTS ADVICE
Ensure students feel they can approach the
Students

56% of students felt they ccj d ap
proach the
Students' U-.-on for support S advice in2014 this has
increased to 69% of students in £017, (Source: Annua
Members in 2014 S 2 017)

UNIVERSITY MANAGED
ACCOMMODATION
Work In partnership with the University to
continually Improve University managed
accommodation

111 1II

iiiiiiii

74% of students were satisfied with their
accommodate:^ is 2014: this has to risen 79% n
20Z7 (Source: Annual Members Survey 2014 6 £017)

SABBATICAL VISIBILITY
improve the visibility 6 accessibility of the Sabbatical
Officers
In ?014 only ^5% of students knew
WTVO the Safcoatical Officers were,
this has increased to 6?% -n c?017
(Source Annua Verribers Stjvey
2014 & 3 017)

WELFARE S ADVICE
Ensure students reach specialist welfare 6 adv»ce
services when needed

EQUALITY 6 DIVERSITY
Continua^y deveiop the Equarry 6 Diversity
Commtttee of the Students Union

Following a review of representative structures
comp eted iri May 2017. tne Students' L>rvcr.
introduced Liberation Officer posts to repres^ert
Mature BAME International. LG8TO*, Past Graduate
& Disafc eil Students
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OUR PEOPLE
Our people are a key asset in ensuring we live our core values and deliver our
strategic plan We are committed to the development of our people 8 recognising
S rewarding their valuable contributions to our aims

PEOPLE DEVELOPMENT

PEOPLE STRATEGY

Continually invest in the development of our
people

Development oria execution of o People Strotogy
uvng Investor in People framework

91%

91% af our employees believe that
YSJSU has helped them aquire skills S
knawlege ttvat will benefit their future
career {2017 Employee Engagement
Survey)

82% of employees believe YSJSU encourages them
to team 6 Oevelcp their potential (2017 Employee
Engagement Survey)

fi

| Cor.tiriueo to maintain silver investors m
I P&opie awcrd

I

J
PEOPLE ENGAGEMENT

CartMnj<j#r fTiprav* flte engagement with out
people
96% of YSJSU staff would
wtvolehcartoay recommend YSOSU OS

o good p-'ace to work (2017 Employe©
Engagement Survey)

PEOPLE WELLBEING
Cont.nuoily improve the overall feeling of weilbemg
omortgst our people

98% of employees ore proud to to tell
people they wort for YSOSU (2017
Employee Engagement Survey)

91% af employees are confictent that
the t&adership of YSJSU Is able to
make '*-e organisation successful {£017
Employee Engagement Survey)
10* 20* 30* ACt\ 50* 63* 70* 00* SO* 100*
1 91% of employees al YSJSU feel that YSJSU
demonstrates by its actions thai it cares for its
employees (2017 Employee Engagement Survey)

89% of empioyees love working fey
YSJSU (2017 Employee Engagement
Sun/ey)

2 93% of employees

YSJSU gives a high priorily
to employee welfare ana health 6 safety (2017
Employee Ervoogement Survey)
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OUR FINANCE 8 RESOURCES

The Students' Union needs to spend the members funds wisely and ensure
future stability whilst flexibility to adapt to changing needs; also the physical
space services are delivered from needs to be fit for purpose
OUR STRATEGY

OUR BUILDING

Develop 3ii9 execute a Finance & Resources
Strategy tc ensure continued finonciol stab .Wry
and irvlependence of the Students Union

We have developed the physical space with n the
Students Union to ensure optimal and efficient
serv ce de«'ive*y to members

As a res>, r o f develops, g a s
trategic reserves pchcy.
ttve level of unrestricted reserves has risen from
ClOOk in 2014 to over fi60k in ?0I7

COMMERCIAL DIVERSIFICATION
Explore commercial diversification projects to
broodor. comn-ierc-al income streams

The Operations 8 Events Tearn has
organised and set up mobile bars at
external events

EXTERNAL FUNDING
Continue to investigate and secure external
funding streams other than the University
Grant funding from Sfxxt England ana
North YDft sh'« &px*ti vote has
continued for student participation
projects
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THE UNIVERSITY PARTNERSHIP

The Students' Union will continue to strengthen the partnership relationship
with the University whilst remaining the critical friend acting in the best
interests of members

THE STUDENT EXPERIENCE

COLLABERATIVE PROJECTS

Work in partnership with the University to
continually enhance the student experience at the
University

Engage in collaborative projects at all levels
across the University

••••••••

mum

32% of firy.il year students r. 2017 were satisfied with
their overol experience at York S t JcfTi University
(Source; 2017 National Student Survey)

Supported the University in the completion ot the
TeocNng Excellence Framework subrr ssion.

STUDENT INTEREST
Continue to represent the interests of members to
the University
Student representatives are present at
the University Enhancing 1 earning.
Teaching arid Student Fxperience
Committee, Quality or>d Standards.
Committee. Academic Board and
Research Sub CommAtee
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ANNUAL MEMBERS SURVEY
One of the main ways we find out what our students think about us is the
Annual Members Survey This year, we asked our students to describe us in
three words and here is what they said

Accessible. Convenient. Unique
Welcoming Friendly Exciting.
Comfortable. Central Quirky.
Homely Fun. Cosy
i
Ha-<
•;»
Representative.
c
Home. Safe. Relaxing.
Chilled. Social. Fresh.
Great. Advise. Vibrant. Sleek
lr
Relaxing. Sociable. Stylish

Trendy. Functional Inclusive.
Entertaining. Relaxing
Inviting. Retreat.
ommittea

Inviting. Tenacious Spacious.
Resourceful. Open Supportive
Enthusiastic Student Centred.

Approachable. U&efui. Slick. Lively
Reliable
Homely. Contemporary.
Exciting Spacious. Inclusive
Pretty Damn Awesome
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NSSSURVEY
One of the main ways we find out what our students think about us is the
National Student Survey Here is a selection of some of the comments we
recieved in 2017

••

GREAT
OPPORTUNITIES

THE STUDENT UNION HAS ALSO BEEN

VERY SUPPORTIVE
WHENEVER I HAVE HAD SOME
COMMUNICATION ISSUES WITH THE
UNIVERSITY

TO BE

INVOLVED

vv

WITH THE STUDENTS' UNION

ii

VV

GREAT

ftft

STUDENTS' UNION BUILDING!

ALL THE SPORTS & SOCIETIES HAVE

BEEN GREAT

V*

1ft

AND THE NEW STUDENTS' UNION
BUILDING IS

I JOINED A SOCIETY WHILST AT YSJ, AND
THAT WAS DEFINATELY THE

AMAZING!

BEST DECISION

VV

I HAVE MADE. THERE ARE A GOOD RANGE
OF SPORTS 6 SOCIETIES AT YSJ 6 IT
MAKES UNIVERSITY LIFE

ftft

A LOT MORE FUN!

LOTS

VV

OF CLUBS fi SOCIETIES TO BE A PART OF.
WHICH IS

ftft
THE STUOENTS' UNION DO

EVERYTHING
THEY CAN FOR STUDENTS A THE
SOCIETIES AT YSJ ARE

INCREDIBLE!
VV

THERE ARE

GREAT

FOR A SMALL UNIVERSITY

VV

ftft

GREAT
COMMUNICATION

FROM STAFF 8 GOOD EFFORT TRYING TO
GET STUDENTS INVOLED IN SPORTS 6
SOCIETIES

VV

Our full Impact Report for 2016/17 is available from the Documents page on our website
(www.vsisu.com).
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Overview of Activities 2016/17
In addition to the achievements noted previously, York St John Students' Union also continued to
develop in other areas.
Representation
Following the University reorganising the
academic structure of the University from
being four Faculties to being nine Schools and
the significant piece of governance work for
the Students' Union team to align Students'
Union representative structures accordingly;
we have seen the successful introduction of
new representative structure for the Students'
Union.
The representative work of the Students'
Union has grown further this year as a direct
result of a refreshed democratic and
representative structure; including the revised
Sabbatical Trustee roles and portfolios, and the creation of a Zones based representative structure.
Student Zone meetings combined with the Students' Union continuing to manage the Course Rep
system has allowed a comprehensive and timely process for students to communicate their
representative needs to the Students' Union. The Students' Union then acts upon these representative
needs through Senate, the student council, which meets at least three times a year and is made up of
elected student senators.
Involvement
Levels of student involvement in extra-curricular
activities has continued to rise throughout 2016/17.
This year 927 society memberships were seen, 997
sport memberships and 813 participant members of the
Sport for Wellbeing (SW5) programme.
The Students' Union has also continued to provide a
number of non-professional placements to current
students. This has enabled students to gain real job
experience through the Students' Union by being
involved in Students' Union projects and activities.
Working in partnership
York St John Students' Union continues to become increasingly involved with, and work collaboratively
with other organisations to improve experiences for our students.
We co ntinue to be active collaborators with the University, with partnership working in place between
YSJSU and the Student Services department on the delivery of campaigns and volunteering
opportunities, and we have continued to forge very strong relationships with the Careers and
Employability Department this year.
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In addition to this, YSJSU has continued to be a pivotal partner in the restructure of Higher York and the
further development of the York Student Community Partnership Strategy, working in collaboration with
the City of York Council, North Yorkshire Police, Safer York Partnership and other Higher Education and
Further Education institutions in York to assist students integrating with local communities.

External Affiliations
In addition to our partnerships there are a number of organisations that the Students' Union formally
affiliates with through the payment of membership fees or recognition. These are published annually at
the Students' Union's Annual General Meeting and listed below:
•
•
•
•
•
•
•
•
•
•
•
•
•
•

National Union of Students (NUS)
British Universities & Colleges Sports
(BUCS)
National Council for Voluntary
Organisations (NCVO)
British Cheerleading Association
North Riding County Football
Association
Student Rugby League
Archery Great Britain
Yorkshire RFU Society of Referees
Rugby Football Union
England Badminton
British Universities and Colleges Snow
Sports (BUSC)
Amateur Swimming Association
West Yorkshire Volleyball Association
UK Ultimate Frisbee

NUS Services Limited (NUSSL)
Association of Chief Executives of
Voluntary Organisations (ACEVO)
Basketball England
British Mountaineering Council
England Netball
Amateur Rowing Association
York & District Netball League
Volleyball England
British Institute of Innkeepers
Chartered Management Institute
Football Association
England Hockey
Rugby Football League (RFL)
Lawn Tennis Association
England Athletics
British Rowing

Sustainability
We continue to look for efficiencies in terms of our utilities usage and include specific sessions on
environmental improvement in our regular staff training events. We continue to increase recycling
facilities within the building to increase the percentage of waste that we divert away from landfill. Where
possible we also ensure that campaign materials produced are designed so they can be reused, and
finally we have environmental considerations as part of our purchasing and procurement processes.
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Financial Review
York St John Students' Union's gross income from all sources including our revenue generating
commercial services this year totalled £1,145,532 (2016: £1,040,212). Total expenditure of
£1,242,945 (2016: £989,514) on a wide-range of membership services we provide means we are left
with an adverse net movement of £97,413 deficit (2016: surplus of £50,698).
The Trustees have been aware for some time that with the introduction of FRS102, the Union's share of
the pension liability for the Students' Union Superannuation Scheme (SUSS) would need to be
recognised in our accounts from this year onwards. This has resulted in an overall deficit position for
the Union of £403,980 (2016: £306,567). There has been a s ignificant increase in this liability from
2016 to 2017 as a result of the SUSS Trustees approving a further extension to the schemes recovery
plan. However, because this deficit relates to the pension scheme liability and was expected, the
Trustees are comfortable with the situation.
Unrestricted funds excluding the pension funding deficit liability stands at £165,966 (2016: £155,839),
the pension scheme reserve deficit stands at £571,450 (2016: £462,457) and restricted reserves
stands at £1,504 (2016: £51).
The pension scheme liability of £571,450 (2016:
£462,457) is a projected long term liability and does
not represent an immediate cash liability to the
Union. The immediate cash liability of the pension
deficit being the agreed payments due in 2017/18,
which equate to £32,361 (2016/17: £28,136).
These contributions are wholly funded by our block
grant from the university and as such, even though
the pension scheme liability results in our balance
sheet showing a deficit in funds that this is not an
indicator of any issues in the Union being able to
meet its cash obligations in the foreseeable future.

Reserves Policy
York St John Students' Union established its first formal Reserves Policy in November 2009 outlining
that, whilst as a membership organisation we feel it is important that the money we make is returned to
our membership through services, it is prudent to ensure that we hold a level of reserves.
At the review of this policy in July 2017, it was noted that given the multifaceted and intricate nature of
the services, activities, projects and events delivered by the Students' Union the Senior Management
Team of the Students' Union has recommended to the Trustees that the following areas be considered
when identifying the level of reserves necessary:
i.

Wind up of activities - It is possible, though highly unlikely that the Students' Union may need to
cease operating. If this were to happen then a le vel of funds would need to be available to allow
HMRC, legal costs, staff redundancy, and creditors to be compensated appropriately.

ii.

Trading income collapse - Given the variety of trading activities there is always a risk that they
may not perform as anticipated; it would therefore be wise to hold buffer funds to compensate
for this if the situation occurs.

iii.

Summer period - Through the summer period (June to August inclusive) the Students' Union
trading activities diminish significantly, short term funds are therefore required to ensure a
positive cash flow and then stock purchases ahead of all activities fully reopening in September.

Page 23

iv.

Medium term business continuity - An allowance should be held to enable the Students' Union
to fund a short period of temporary relocation (3 months), should the current Students' Union
building not be serviceable for whatever reason.

v.

Future projects - There are activities and projects that the Students' Union may wish to invest in
in the future, be these commercial diversification, further expansion of sports and activities
projects, or seeking research/consultancy advice; and so funds should be available to do this.

The table below shows the levels of funds recommended in order to be able to provide security against
the aforementioned areas.
i

Wind up of activities

ii

Trading income collapse

iii

Summer period

iv

Medium term business continuity

£10,000

V

Future projects

£50,000

£160,000
£50,000
£100,000

The total funds that have been identified are £370,000. However, there would not be a situation when
all of these funds would be required simultaneously. For example, if in the event of occurrence 'i -wind
up of activities' then other funds would not be required as the Students' Union would no longer be
operating. Alternatively, there may be a situation when occurrences 'ii' to 'v' inclusive occur and so a
total of all the funds may need to be drawn upon. This therefore identifies that there is a minimum and
maximum level of reserves that the Students' Union should retain at all times, as follows:
Minimum level of reserves:
Maximum level of reserves:

£160,000
£260,000

The Students' Union Trustee Board therefore seek to achieve the minimum level, and aspire to hold the
maximum level.
As at 31st July 2017, free reserves after excluding the pension funding deficit liability totalled £165,966
(2016: £155,839).
Future funding
York St John University have confirmed that the Block Grant for 2017/18 will be £471,000. The
University has previously confirmed in writing that the Students' Union can expect to receive funding
from the University in the region of £450,000 per year. YSJSU successfully secured additional external
funding sources in 2016/17 from North Yorkshire Sportivate, Sport England and North Riding County
Football Association, and has a commitment to similar levels of funding being available from North
Yorkshire Sportivate into 2017/18.
Funds held as Custodian Trustee on behalf of others
The Students' Union actively encourages the activities of clubs and societies organised by the students
themselves. In order to be recognised, a club or society has to comply with the objectives of the
Students' Union and follow administrative rules set up to protect the interests of its members and the
Students' Union. As well as direct financial support, clubs and societies are encouraged to collect and
spend their own money for activities. Sums collected in this way are kept for safekeeping by the
Students' Union. On 31st July 2017, £48,830 was being held under this arrangement, which is included
in Note 19, on page 49 of this document. This amount is identified as belonging to the members of the
clubs and societies and not the Students' Union.
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The Students' Union also provides safe custody for unspent RAG Appeal monies. On 31st July 2017 the
amount held was £147, which is included in Note 19 - Other creditors, on page 49 of this document.

Pay Policy for Senior Staff
The Board of Trustees consider the Sabbatical Trustees and the Management Team to be the key
management personnel of the Union in charge of directing and controlling, running and operating the
Union on a day to day basis. All Lay Trustees and Student Trustees give of their time freely and did not
receive remuneration in the year. Sabbatical Trustees receive an annual salary of £20,243 (on cost) for
their work as Full-time Elected Officers. Details of Trustees' expenses are disclosed in note 14 on page
47 of the accounts.
The Managers are appraised annually by the Chief
Executive Officer and receive an incremental uplift of
3% if they have successfully achieved their objectives
for the year. Senior Managers who have reached the
top of their grade do not receive any further
incremental uplifts.
The Chief Executive is appraised by the President
(outgoing and incoming) and the Deputy Chair of the
Board
(outgoing
and
incoming)
and
their
recommendations are considered and then approved
by the Board of Trustees.
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Future Plans of the Students' Union
The direction of change within the Higher Education sector is more unpredictable now than it ever has
been; and the pace of change at its most rapid of all time. It is therefore vital that the Students' Union
develops a strategic purpose and direction that is focussed on future stability and consistency, whilst
retaining flexibility to adapt to changing needs and support requirements of the students at York St John
University.
Following significant quantitative research including an all student survey which saw 824 completions,
14% of the student body, and external and university stakeholder surveys, drafts of the new YSJSU
Strategic Plan 2017 and beyond were produced and feedback has been received and considered.
Throughout February 2017 the Students' Union Team in partnership with colleagues from the University
then held the following focus groups with students:
•
•
•
•
•
*

Personal Wellbeing (Mon 6th Feb)
Life After University (Weds 8th Feb)
Inclusivity & Diversity (Weds 8th Feb)
Student Experience (Mon 13th Feb)
International Students' (Weds 15th Feb)
Post Grad, Commuting & Mature Students' (Weds 15th Feb)

Significant desk research has also been conducted, analysing and reading the strategic plans of other
Students' Unions and also the NUS Project 100 outcomes.
Much consideration has also been given to the language of the plan to ensure it is relevant to the most
important of the Students' Unions stakeholders - the students of York St John University.
Following approval of the draft headline themes and enablers of the plan at the May 2017 Students'
Union Trustee Board, and the key objectives and performance indicators at the July 2017 Trustee Board
meeting, the future Students' Union strategic plan taking us to 2020 can be revealed.
Our Future Vision and Purpose
"Supporting York St John students to grow, succeed, and have a great time whilst at University"
Values Statement
At all times we expect our staff and activities to be INCLUSIVE to all; we will strive to be
REPRESENTATIVE of the diversity profile of our student members in all our activities.
We will be ENGAGING with our student members to make sure we are in touch and listening to them to
ensure we can be SUPPORTIVE throughout their journey at University.
Finally, we are PASSIONATE about what we do in making a positive impact, and will make sure both the
Students' Union team and students are having FUN and enjoying what we do.
Leading Strategic Themes
The proposed new strategic plan features four headline leading themes. These are the key aspects and
priority areas that the Student's Union will direct resource and energy towards, and they are also
reflective of our charitable objectives.
These four headline leading themes are detailed below and are written intentionally to be directed at
our most important stakeholders, the students of York St John University.
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YOUR STUDENT LIFE - Supporting your wellbeing including transition to University, tackling loneliness,
financial matters, and promoting positive wellbeing. Key objectives within this theme are:
1) Helping you to settle into University life
2) Creating opportunities for you to meet like-minded people
3) Providing activities to support positive mental and physical health and wellbeing
The key dashboard indicator for the 'Your Student Life' theme will be established from within annual
members survey and the response to the question "The Students' Union has positively influenced my
personal wellbeing". The aspiration is to achieve an 85% positive response to this question by 2020.
Below are the management dashboard indicators that will feed into this key indicator.

Annual Survey - "The Students' Union
has positively influenced my personal
wellbeing"
(85% by 2020)

/—X
Arrivals Week satisfaction survey
(85% satisfaction by 2020)

Student members (unique) of Sports
Teams and Societies

Student members of the University
Wellbeing Zone

Implementation of QSU Audit
recommendations

(currently 27%, by 2020 40%)

(currently 9%, by 2020 50%)

(all by 2020)

YOUR VIEW S - Ensuring there are spaces to allow you to express your views, share your experiences
and enable the Students' Union to be an independent advocate for you. Key objectives within this
theme are:
1) Representing the views of students to the University
2) Driving positive change to continually improve your student experience
The key dashboard indicator for the 'Your Views' theme will again be established from within annual
members survey and the response to the question "The Students' Union has positively impacted on my
student experience". The aspiration is to again achieve an 85% positive response to this question by
2020. Below are the management dashboard indicators that will feed into this key indicator.

Annual Survey - "The Students'
Union has positively impacted on my
student experience"
(85% by 2020)

/

"X

Diversity profile of Course
Representatives
(Matching student population by

2020)

Annual Survey - "Are you a Member
of the Students' Union"
(40% currently, 80% by 2020)

*

Attendance at Zone meetings
(1% of and matching student
population by 2020)

Z^N
Annual election turnout
(29% currently, 45% by 2020)

Student Representatives receiving
training
(90% by 2020)

Note: 'Student Representatives' are defined as Course Reps, Sports & Societies Committee Members, and Senators
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YOUR STUDIES - Ensuring you receive a quality academic experience, have access to any support you
may require, and are a partner in your education. Key objectives within this theme are:
1) Creating mechanisms for you to discuss your academic experience
2) Working in partnership with the University to support the delivery of your high quality academic
programme
The key dashboard indicator for the 'Your Studies' theme will be the response to question 26 on the
National Student Survey, "The Students' Union effectively represents students' academic interests." Our
aim is to be in the top quartile of Students' Unions in respect to this question by 2020. Below are the
management dashboard indicators that will feed into this key indicator.

NSS q26 - "The Students' Union
effectively represents students'
academic interests."
(Top quartile by 2020)

Annual Survey - "Do you know
who your Course Rep is"
(currently 60%, 85% by 2020)

Course Rep gold, silver and bronze
level accreditations
(currently 12% (6%, 4% & 2%),
75% (30%, 30% & 15%) by 2020)

Academic advice cases
(Monitor and respond to data and
trends in needs)

NSS q21 - "I feel part of a
community of staff and students."
(Top quartile by 2020)

YOUR FUT URE - Supporting you to be prepared for life after graduation and ready for your career or
further study, and to become a global citizen and alumni of York St John University. Key objectives
within this theme are:
1) Promote opportunities for your personal and professional development
2) Support you in becoming a global citizen
3) Ensure you are ready for work, and to achieve your ambitions in life
The key dashboard indicator for the 'Your Future' theme will be derived from within annual members
survey and the response to the question "Do you feel positive about life after graduation". The
aspiration is to achieve a 70% positive response to this question by 2020. Below are the management
dashboard indicators that will feed into this key indicator.

Annual Survey - "Do you feel positive
about life after graduation"
(40% currently, 70% by 2020)

•7K

Students gaining Students' Union
HEAR certifications

Students interacting with University
Careers Team

DLHE data for FTUG students
entering work or further study

DLHE data for students entering
professional/managerial jobs

(3% currently, 15% by 2020)

(currently 20%, 50% by 2020

(94% currently, 94% by 2020)

(65.6% currently, 75% by 2020)
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Strategic Enabiers
The proposed new strategic plan features five key enabling themes. These are the key mechanisms and
elements the Student's Union will engage and utilise in order to support the delivery of our strategic
plan. These five key enabling themes are detailed below.

OUR PEO PLE - Our people are a key asset in ensuring we live our core values and deliver our strategic
ambitions. We will strive to hire talented people who we will continually develop to support their growth
as individuals and professional careers. Key objectives within this enabler are:
1) To continually invest in the development of our people
2) To continually improve the engagement with our people
3) To continually improve the overall feeling of wellbeing amongst our people
The key dashboard indicator for the 'Our People' enabler will be the overall employee engagement score
ascertained from the annual employee engagement survey. We aim to continue to maintain this
indicator above 90%. Below are the management dashboard indicators that will feed into this key
indicator.

EES - Overall Employee
Engagement score
(91% currently, remain over 90%
by 2020)

Investors in People Award status
(currently Silver status, High
Performing status by 2020)

EES - Overall Employee Wellbeing
score

EES - Overall Learning &
Development score

(82% currently, 90% by 2020)

(77% currently, 85% by 2020)
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OUR PARTNERSHIPS & COLLABORATIONS - In order for us to realise our ambitions the Students' Union
must continue to form and strengthen partnerships and collaborations with other organisations and
groups. Our partnership with the University is key and we must remain a critical friend in order to act in
the best interests of students. Key objectives within this enabler are:
1) Represent the interests of members to the University and local community groups
2) Engage in collaborative projects within the city, local community and nationally
The key dashboard indicator for the 'Our Partnerships & Collaborations' enabler will be established from
within annual university stakeholder and external stakeholder surveys, and the response to the
question "The Students' Union in a valued partner of our organisation". We aim to achieve an 80%
positive response to this question by 2020. Below are the management dashboard indicators that will
feed into this key indicator.

Annual stakeholder (university and
external) survey - "YSJSU is a
valued partner"
(80% by 2020)

Annual stakeholder survey total
respondents

Annual university stakeholder
survey total respondents

(11 currently, 30 by 2020)

(10% currently, 15% by 2020)

OUR COMMUN ICATIONS & DIGITAL PRESENCE - Ensuring students receive the right messages at the
right time, before coming to University, whilst here, and once they are global citizens is vital. Being at
the forefront of digital communication mediums and seeking to embrace new technologies for the
benefit of students will enable us to deliver our work. Key objectives within this enabler are:
1) To engage with students in their preferred digital platform
2) To build a comprehensive understanding of the digital experience of students
The key dashboard indicator for the 'Our Communications & Digital Presence' enabler will be number of
student logging into the Students' Union website. In 2016/17 a total of 3,110 students actively logged
into the Students' Union website, this was 48% of the student population. By 2020 we aim that 75% of
students will be actively logging into the Students' Union website. Below are the management
dashboard indicators that will feed into this key indicator.

Students logging into the
Students' Union website
(48% currently, 75% by 2020)

Total Facebook likes

Student engagement analytics

Total Twitter Followers

(1,688 currently, 6,000 by
2020)

(40% of engaged students to
be highly engaged by 2020)

(6,483 currently, 7,500 by
2020)

Note: A comprehensive Digital Indicator Dashboard is to be built to monitor multiple digital key performance indictors
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OUR FINANCE & RESOURCES - We must ensure we spend our members funds wisely, and consider
future stability whilst flexibility to adapt to changing needs and support requirements. Providing a
physical environment fit for purpose and the activities we organise is key. Key objectives within this
enabler are:
1) Ensure continued financial stability and independence of the Students' Union
2) Explore commercial diversification projects to broaden commercial income streams
3) Continue to investigate and secure external funding streams other than the University
The key dashboard indicator for the 'Our Finance & Resources' enabler will be maintaining a level of
reserves in line with the Students' Union Reserves Policy. Below are the management dashboard
indicators that will feed into this key indicator.

Level of Reserves
(maintain to 2020)

University subvention as a
proportion of turnover
(51% currently, 40% by 2020)

Licensed trade income as a
proportion of non subvention
turnover

Trading company status
(established by 2020)

(38% currently, 30% by 2020)

OUR GOV ERNANCE - The governance structures of the Students' Union are critical to ensure thorough
and purposeful decision making processes. Transparency is key to ensure that students and their
priorities are at the heart of all the activities of the Students' Union. Key objectives within this enabler
are:
1) To be open and accountable in all our decisions and actions
2) Behave and act with integrity at all times
The key dashboard indicator for the 'Our Governance' enabler will be maintaining the Students' Union
'Fully Achieved' status with the NUS Good Governance Code of Practice through to 2020. Below are the
management dashboard indicators that will feed into this key indicator.

NUS Good Governance Code
(maintain 'Fully Achieved' to

2020)

Review cycle of People Policies
(all policies reviewed within two
years by 2020)

Charity Commission 'Charity
Governance Code'
(fully applied by 2020)

Review cycle of Byelaws
(Trustee Board review every
year to 2020)

It is through this Strategic Plan that we organise our work and activities to ensure it is focussed on the
objectives of the charity. A fu ll copy of the Students' Union 2020 Strategic Plan including details of
strategic theme objectives and key performance indicators is available on the Documents page of our
website (www.vsisu.com).
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Responsibilities of the Trustees
The Trustees (who are also the directors of York S t John Students' Union Limited for the purposes of
company law) are responsible for preparing the Trustees Annual Report and the Financial Statements in
accordance with applicable law and United Kingdom Accounting Standards (United Kingdom Generally
Accepted Accounting Practice).
Company law requires the Trustees to prepare financial statements for each financial year which give a
true and fair view of the state of affairs of the charitable company and of the incoming resources and
application of resources, including the income and expenditure, of the charitable company for that
period. In preparing these financial statements, the Trustees are required to:
•
•
•
•
•

select suitable accounting policies and then apply them consistently;
observe the methods and principles in the Charities SORP;
make judgements and estimates that are reasonable and prudent;
state whether applicable UK Accounting Standards have been followed, subject to any material
departures disclosed and explained in the financial statements;
prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the charitable company will continue in operation.

The Trustees are responsible for keeping proper accounting records that disclose with reasonable
accuracy at any time the financial position of the charitable company and enable them to ensure that
the financial statements comply with the Companies Act 2006.
The Trustees are also responsible for safeguarding the assets of the charitable company and hence for
taking reasonable steps for the prevention and detection of fraud and other irregularities. In so far as
the trustees are aware:
•
•

there is no relevant audit information of which the charitable company's auditor is unaware; and
the Trustees have taken all steps that they ought to have taken to make themselves aware of any
relevant audit information and to establish that the auditor is aware of that information.

The Trustees are responsible for the maintenance and integrity of the corporate and financial
information included on the charitable company's website. Legislation in the United Kingdom governing
the preparation and dissemination of financial statements may differ from legislation in other
jurisdictions.
Auditors
The auditors, BHP, Chartered Accountants, have indicated their willingness to continue in office, subject
to the approval of the Trustee Board.
Signed off by the President and Chair of the Trustee Board:

George Coombs
President and Chair of the Trustee Board
2nd November 2017
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Independent Auditor's Report to the Members of York St John Students' Union Limited

Opinion
We have audited the financial statements of York St John Students' Union Limited for the year ended
31 July 2017 which comprise the Statement of Financial Activities, the Balance Sheet, the Statement of
Cash Flows and the related notes. The financial reporting framework that has been applied in their
preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting
Standard 102 The Financial Reporting Standard applicable in the UK and Republic of Ireland (United
Kingdom Generally Accepted Accounting Practice).
In our opinion, the financial statements:
•

•
•

give a true and fair view of the state of the charitable company's affairs as at 31 July 2017 and
of its incoming resources and application of resources, including its income and expenditure, for
the year then ended;
have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice; and
have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion
We co nducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section of our report. We ar e independent of
the charitable company in accordance with the ethical requirements that are relevant to our audit of the
financial statements in the UK, including the FRC's Et hical Standard, and we have fulfilled our other
ethical responsibilities in accordance with these requirements. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our opinion.
Conclusions relating to going concern
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require
us to report to you where:
•
•

the trustees' use of the going concern basis of accounting in the preparation of the financial
statements is not appropriate; or
the trustees have not disclosed in the financial statements any identified material uncertainties
that may cast significant doubt about the charitable company's ability to continue to adopt the
going concern basis of accounting for a period of at least twelve months from the date when the
financial statements are authorised for issue.

Other information
The other information comprises the information included in the annual report, other than the financial
statements and our auditor's report thereon. The trustees are responsible for the other information. Our
opinion on the financial statements does not cover the other information and, except to the extent
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon. In
connection with our audit of the financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. If
we identify such material inconsistencies or apparent material misstatements, we are required to
determine whether there is a material misstatement in the financial statements or a material
misstatement of the other information. If, based on the work we have performed, we conclude that
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there is a material misstatement of this other information, we are required to report that fact. We have
nothing to report in this regard.
Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the report:
•
•

the information given in the Trustees' Report for the financial year for which the financial
statements are prepared is consistent with the financial statements; and
the Trustees' Annual Report has been prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception
In the light of the knowledge and understanding of the charitable company and its environment
obtained in the course of the audit, we have not identified material misstatements in the Trustees'
Report.
We have nothing to report in respect of the following matters where the Companies Act 2006 requires
us to report to you if, in our opinion:
•
•
•
•
•

adequate accounting records have not been kept or returns adequate for our audit have not
been received from branches not visited by us;
the financial statements are not in agreement with the accounting records and returns;
certain disclosures of trustees' remuneration specified by law are not made;
we have not received all the information and explanations we require for our audit; or
the trustees were not entitled to prepare the financial statements in accordance with the small
companies regime and take advantage of the small companies exemption in preparing the
Directors' Report and take advantage of the small companies exemption from the requirement
to prepare a Strategic Report.

This report is made solely to the charitable company's members, as a body, in accordance with Chapter
3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to
the charitable company's members those matters we are required to state to them in an auditor's report
and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the charitable company's members as a body, for our audit work, for
this report, or for the opinions we have formed.
Responsibilities of trustees
As e xplained more fully in the Trustees' Responsibilities Statement set out on page 32, the trustees
(who are also the directors of the charitable company for the purposes of company law) are responsible
for the preparation of the financial statements and for being satisfied that they give a true and fair view,
and for such internal control as the trustees determine is necessary to enable the preparation of
financial statements that are free from material misstatement, whether due to fraud or error.
In preparing the financial statements, the trustees are responsible for assessing the charitable
company's ability to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless the trustees either intend to liquidate
the company or to cease operations, or have no realistic alternative but to do so.
Auditor's responsibilities for the audit of the financial statements
Our o bjectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report that

Page 34

includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.
A fu rther description of our responsibilities for the audit of the financial statements is located on the
Financial Reporting Council's website at: www.frc.org.uk/auditorsresDonsibilities. This description forms
part of our auditor's report.

Jane Marshall (Senior statutory auditor)
for and on behalf
BHP LLP
Chartered Accountants
Statutory Auditor
Rievaulx House
1St Mary's Court
Blossom Street
York
Y024 1AH
Date: X (Nfr/&ub6/ jLOf)
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YORK ST JOHN STUDENTS'UNION LIMITED
STATEMENT OF FINANCIAL ACTIVITIES
FOR THE YEAR ENDED31 JULY2017

Unrestricted
funds
2017
£

Note

Restricted
funds
2017
£

Total
funds
2017
£

Total
funds
2016
£

Income from:
Donations and legacies

2

465,000

465,000

482,867

Other trading activities

3

102,122

102,122

112,896

Investments

5

349

Charitable activities

6

305,839

Other income

7

206,892
1,080,202

Total income

65,330

349

655

371,169

409,394

206,892

34,400

65,330

1,145,532

1,040,212

60,489

33,752

63,877

1,065,372

955,762

Expenditure on:
Raising funds

4

60,489

Charitable activities

8

1,001,495

Other Expenditure

11

117,084

Total expenditure

9

1,179,068

63,877

1,242,945

989,514

(98,866)

1,453

(97,413)

50,698

(306,618)

51

(306,567)

(357,265)

(405,484)

1,504

(403,980)

(306,567)

117,084

Net Income / (expenditure)
and movement in funds
Reconciliation of funds:
Total funds at 1 August 2016

Total funds at 31 July 2017

All activities relate to continuing operations.

The notes on pages 39 to 53 form part of these financial statements.
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YORK ST JOHN STUDENTS'UNION LIMITED
BALANCE SHEET
AS AT31 JULY2017

£

Note

2017
£

£

2016
£

Current assets
Stocks

17

17,591

6,637

Debtors

18

9,458

10,621

268,285

236,020

295,334

253,278

(140,409)

(97,388)

Cash at bank and in hand

Creditors: amounts falling due within one year

19

154,925

Net current assets
Total assets less current liabilities
Creditors: amounts falling due after more than

20

155,890

154,925

155,890

(558,905)

(462,457)

(403,980)

(306,567)

one year
Net liabilities

Charity Funds
Restricted funds

21

1,504

Unrestricted funds

21

(405,484)

(306,618)

(403,980)

(306,567)

Total deficit

51

The financial statements were approved by the Trustees on 2n November 2017 and signed on their behalf, by:

George Coombs, President

Michael Wilkinson, External Trustee

The notes on pages 39 to 53 form part of these financial statements.
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YORK ST JOHN STUDENTS'UNION LIMITED
CASH FLOW STATEMENT
FORTHE YEAR ENDED 31 JULY 2017

2017

2016

£

£

59,720

15,101

Bank interest received

349

656

Net cash provided by Investing activities

349

656

Note

Cash flows from operating activities
Net cash provided by operating activities

23

Cashflows from investing activities:

Cashflows from financing activities:
Repayments of pension deficit

(27,804)

(26,584)

Net cash used in financing activities

(27,804)

(26,584)

32,265

(10,827)

236,020

246,847

268,285

236,020

Change in cash and cash equivalents in the year
Cash and cash equivalents brought forward
Cash and cash equivalents carried forward

24
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YORK ST JOHN STUDENTS'UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

1.

Accounting policies

1.1

Basis of preparation of financial statements

The financial statements have been prepared in accordance with Accounting and Reporting by Charities: Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial Reporting
Standard applicable in the UK and Republic of Ireland (FRS 102) (effective 1 January 2016) - (Charities SORP (FRS
102)), the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) and the Companies Act
2006.
York St John Students' Union Limited meets the definition of a public benefit entity under FRS 102. Assets and liabilities
are initially recognised at historical cost or transaction value unless otherwise stated in the relevant accounting policy.
The financial statements are prepared in sterling which is the functional currency of the charity. Monetary amounts in
these financial statements are rounded to the nearest £.
Not withstanding the balance sheet showing net liabilities of £403,980 the Trustees are of the opinion that there are no
material going concern uncertainties. This assessment is based upon:
The Union having net current assetsof £154,925.
The Union having free reserves not including the pension scheme funding deficit liability of £165,966.
Only £32,361 of the future pension funding deficit liability of £571,450 being due as a cash obligation to 31 July 2018.
This demonstrates that whilst the pension obligation presents a net liability position on the balance sheet it does
not represent a cash obligation that the Union cannot meet through its available free reserves.
Furthermore, the Union has received written confirmation of continued Subvention funding from the University to
31 July 2020 and no indication that this funding support will not be continued beyond that date.
In light of this, management forecasts and budgets show small surpluses for future periods. These have been considered in
light of sensitivities around key judgements such as salary costs and we are satisfied that these forecasts are achievable.

1.2

Company status

The company is a company limited by guarantee. The members of the company are the Trustees named on page 3. In the
event of the company being wound up, the liability in respect of the guarantee is limited to £1 per member of the
company.
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YORK ST JOHN STUDENTS' UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

1.3

Fund accounting

General funds are unrestricted funds which are available for use at the discretion of the Trustees in furtherance of
the general objectives of the company and which have not been designated for other purposes.
Restricted funds are funds which are to be used in accordance with specific restrictions imposed by donors or which have
been raised by the company for particular purposes. The costs of raising and administering such funds are charged
against the specific fund. The aim and use of each restricted fund is set out in the notes to the financial statements.
Investment income, gains and losses are allocated to the appropriate fund.
1.4

Income

All inc ome is recognised once the company has entitlement to the income, it is probable that the income will be received
and the amount of income receivable can be measured reliably.
Donated services or facilities are recognised when the company has control over the item, any conditions associated
with the donated item have been met, the receipt of economic benefit from the use of the company of the item is
probable and that economic benefit can be measured reliably.
On receipt, donated professional services and donated facilities are recognised on the basis of the value of the gift to the
company which is the amount the company would have been willing to pay to obtain services or facilities of equivalent
economic benefit on the open market; a corresponding amount is then recognised in expenditure in the period of receipt.
Income tax recoverable in relation to investment income is recognised at the time the investment income is receivable.
1.5

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a third party, it
is probable that a transfer of economic benefits will be required in settlement and the amount of the obligation can be
measured reliably. Expenditure is classed by activity. The costs of each activity are made up of the total of direct costs
and shared costs, including support costs involved in undertaking each activity. Direct costs attributable to a single activity
are allocated directly to that activity. Shared costs which contribute to more than one activity and support costs which are
not attributable to a single activity are allocated on the basis of time spent, and depreciation charges allocated on the
portion of the assets use.
Costs of raising funds are costs incurred in attracting voluntary income, and those incurred in trading activities that
raise funds.
All expenditure is accounted for on an accruals basis. All expenses including support costs and governance costs are
allocated to their applicable expenditure headings.
1.6

Tangible fixed assets and depreciation

AN ass ets costing more than £1,000 are capitalised.
Tangible fixed assets are stated at cost less depreciation.
1.7

Interest receivable

Interest on funds held on deposit is included when receivable and the amount can be measured reliably by the company;
this is normally upon notification of the interest paid or payable by the Bank.
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YORK ST JOHN STUDENTS' UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

1.8

Operating leases

Rentals under operating leases are charged to the Statement of Financial Activities on a straight line basis over the
lease term.
1.9

Stocks and work in progress

Stocks and work in progress are valued at the lower of cost and net realisable value after making due allowance for
obsolete and slow-moving stocks. Cost includes all direct costs and an appropriate proportion of fixed and variable
overheads.
1.10

Debtors

Trade and other debtors are recognised at the settlement amount after any trade discount offered. Prepayments
are valued at the amount repaid net of any trade discounts due.
1.11

Cash at Bank and in hand

Cash at bank and in hand includes cash and short term highly liquid investments with a short maturity of three months or
less from the date of acquisition or opening of the deposit or similar account.
1.12

Creditors and provisions

Creditors and provisions are recognised where the company has a present obligation resulting from a past event that will
probably result in the transfer of funds to a third party and the amount due to settle the obligation can be measured or
estimated reliably. Creditors and provisions are normally recognised at their settlement amount after allowing for any
trade discounts due.
1.13

Financial instruments

The charity only has financial assets and financial liabilities of a kind that qualify as basic financial instruments. Basic
financial instruments are initially recognised at transaction value and subsequently measured at their settlement value with
the exception of bank loans which are subsequently measured at amortised cost using the effective interest method.
1.14

Taxation

The company is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and therefore it
meets the definition of a charitable company for UK corporation tax purposes. Accordingly, the company is potentially
exempt from taxation in respect of income or capital gains received within categories covered by Chapter 3 Part 11 of the
Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains Act 1992, to the extent that such income or
gains are applied exclusively to charitable purposes.
1.15

Pensions

The Union participates in the Students' Union Superannuation Scheme (SUSS), a defined benefit scheme which is
externally funded and contracted out of the State Second Pension. The fund is valued at least every three years by a
professionally qualified independent actuary with rates of contribution payable being determined by the trustees on advice
of the actuary. The scheme operates as a pooled arrangement, with contributions paid at a centrally agreed rate. As a
consequence, no share of the underlying assets and liabilities can be attributed to the Union. In these circumstances
contributions are accounted for as if the scheme were a defined contribution scheme based on actual contributions paid
through the year. The present value of the union's share of the deficit is recognised as a liability in accordance with SORP
(FRS 102).
The Union also participates in Aegon and NEST pension schemes, both of which are defined contribution schemes. The
assets of the schemes are held separately from those of the Union in independently administered funds. The
pension charge represents the amounts payable by the company to the fund in respect of the year.
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YORK ST JOHN STUDENTS'UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

1.16 Grants
The recurrent block grant is receivable from York St John University. The grant is credited to the income and expenditure
account in the year to which it relates.
Project support grants are project based and include grants which are receivable from the University and other funding
bodies.

1.17 Critical accounting estimates and areas and judgement
The charity makes estimates and assumptions concerning the future. The resulting accounting estimates and assumptions
will, by definition, seldom equal the related actual results. The estimates and assumptions that have a significant risk of
causing a material adjustment to the carrying amounts of assets and liabilities within the next financial year are discussed
below:
(i) Pension deficit contribution
The charity has entered into a commitment to provide deficit funding to the Students' Union Superannuation Pension
Scheme, of which it is a contributing employer.
Under FRS 102, the fair value of the commitment is recognised. The calculation of the fair value of the commitment is
subject to an assumption of the discount rate. The discount rate is in line with HM Treasury Guidance found at
https://www.Qov.uk/qovernment/uploads/svstem/uploads/attachment data/file/220541 /green book complete.pdf.
(ii) Donation of facilities by York St John University

In accordance with the Charities SORP FRS 102, the union has valued the benefit it receives from occupying facilities
owned by the University on a rent-free basis, at the University's estimate of market value at £206,892.
(iii) Support costs
Many of the costs incurred by the Union such as support staff costs and service costs are shared between activities. The
Union's policy is to allocate these costs on a basis of assessed consumption.

2.

Income from donations and legacies

University block grant

Unrestricted
funds

Restricted
funds

Total
funds

2017

2017

2017

£

£

£

465,000

465,000

Total
funds

2016
£

482,867
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YORK ST JOHN STUDENTS' UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

Other trading activities
Unrestricted
funds

Restricted
funds

Total
funds

Total
funds

2017

2017

2017

2016

£

£

£

£

Marketing and communication

75,148

75,148

86,178

Clawback and insurance

26,974

26,974

26,718

102,122

102,122

112,896

Raisingfunds
Unrestricted
funds

Restricted
funds

Total
funds

Total
funds

2017
£

2017
£

2017
£

2016

£

Marketing and communication

33,383

33,383

26,883

Marketing and communication wages

27,106

27,106

6,869

60,489

60,489

33,752

The increase in marketing expenditure is due to a change to the allocation of support costs.
Investment income
Unrestricted
funds
2017
£
Bank interest

Restricted
funds

Total
funds

2017
£

2017
£

Total
funds
2016
£

349

655

349

Income from charitable activities
Unrestricted
funds
2017
£
Membership engagement
Sports and activities
Bar
Retail
Events

Restricted
funds
2017
£

1,034
64,760

Total
funds
2017

Total
funds
2016

£

£

1,034

1,756

130,090

106,848

201,972

201,972

202,525

32,787

32,787

92,584

5,286

5,286

5,681

371,169

409,394

305,839

65,330

65,330
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YORK ST JOHN STUDENTS' UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

7.

Other incoming resources

2017

Restricted
funds
2017

Total
funds
2017

Total
funds
2016

£

£

£

£

206,892

206,892

26,400

206,892

206,892

34,400

Unrestricted
funds

8,000

Sale of equipment
Contribution to overheads

The increased contribution to overheads is due to rent and maintenance gifts in kind costs being re-evaluated following
the relocation of the Students' Union into the new premises.

8.

Analysis of expenditure on charitable activities

Unrestricted
funds
2017
£

Restricted
funds
2017
£

Total
funds

Total
funds

2017
£

2016

142,519
270,650
175,541
24,880
17,191
168,536

150,672
247,592
169,553
88,126
10,246
183,270

50,270
206,892

72,925
26,400

1,056,479

948,784

£

Charitable Activities
Membership engagement
Sports and activities
Bar
Retail
Events
Central services

142,519
206,773
175,541
24,880
17,191
168,536

Operations
Services in Kind

50,270
206,892

Subtotal

992,602

63,877

63,877

Governance costs
Audit and accountancy

5,825

5,825

4,965

Other costs

3,068

3,068

2,013

1,065,372

955,762

Total

1,001,495

63,877
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YORK ST JOHN STUDENTS' UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

9.

Analysis of resources expended by expenditure type

Staff
costs
2017

Other
costs
2017

Total
2017

Total

£

£

£

£

2016

Marketing and communication

27,106

33,383

60,489

33,752

Raising funds

27,106

33,383

60,489

33,752

Membership engagement
Sports and activities
Bar
Retail

121,776

41,432

163,208

150,672

106,505

185,223

291,728

247,592

53,503

223,146

276,649

169,553

8,410

26,815

35,225

88,126

17,191

17,191

10,246

Events
Central services

66,913

123,676

190,589

209,670

Operations

57,185

24,704

81,889

72,925

414,292

642,187

1,056,479

948,784

Charitable activities
Expenditure on governance

8,893

8,893

117,084

117,084

441,398

801,547

1,242,945

Activities
undertaken
directly
2017

Support
Costs
2017

Total
2017

Total

£

£

£

£

Other Expenditure (Note 11)

6,978

989,514

Analysis of resources expended by activities

2016

Membership engagement

140,559

22,649

163,208

Sports and activities

267,710

24,018

291,728

247,592

Bar

171,621

105,028

276,649

169,553

Retail

23,900

11,325

Events

17,191

Central services
Operations
Total

150,672

35,225

88,126

17,191

10,246

163,147

27,442

190,589

209,670

57,185

24,704

81,889

72,925

841,313

215,166

1,056,479

948,784
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YORK STJOHN STUDENTS' UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

11.

Other Expenditure
Unrestricted
funds
2017

Restricted
funds
2017

Total
funds
2017

Total
funds
2016

£

£

£

£

Actuarial adjustment to defined benefit scheme
funding deficit

12.

117,084

117,084

117,084

117,084

Net incoming resources/(resources expended)
This is stated after charging:

2017
Auditors' remuneration

2016

£

£

5,825

4,965

5 Trustees received reimbursement of expenses amounting to £1,365 in the current year, (2016: 4 Trustees, £438).

13.

Auditors'remuneration
The Auditors' remuneration amounts to an audit fee of £5,825 (2016: £4,965).
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YORK STJOHN STUDENTS' UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

14.

Staff costs
Staff costs were as follows:
2017

2016

£

£

Wages and salaries

436,749

447,799

Social security costs

26,243

30,769

9,801

8,828

472,793

487,396

Other pension costs (Note 25)

The average monthly number of employees was 20 (2016: 22) and the average monthly number of equivalent
employees during the year was as follows (including casual and part-time staff):
During the year key management personnel received remuneration totalling £172,637 (2016: £165,021). Key
management personnel are detailed in the administrative information on page 4.
Total redundancy/termination payments amounted to £1,437 (2016: £14,398) and related to one member of
staff who had reached the end of a fixed term contract which was greater than 22 months (2016: one member of
staff).
2017

2016

No.

No.

16

15

4

7

20

22

Permanent staff
Student staff

No employee received remuneration amounting to more than £60,000 in either year.

15.

Trustees' remuneration
The three sabbatical roles each incurred a salary charge as authorised in the Students' union governing document,
for the representation, campaigning and support work they undertake as distinct from their trustee responsibilities.
This work includes voicing student opinion with the University and local community, defending and extending the
rights of

students through petitions,

discussions with M.P.s and also organising

and supporting student

volunteers and service provision for them.

Remuneration

2017

2016

£

£

57,040

49,357

Page 47

YORK STJOHN STUDENTS' UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

16.

SOFA prior year comparatives

Unrestricted

Restricted

Total

Funds

Funds

Funds

2016

2016

2016

£

£

£

Donations and legacies
Other trading activities
Investments
Charitable activities
Other income

468,000
112,896
655
357,816
34,400

14,867

482,867
112,896
655
409,394
34,400

Total income

973,767

66,445

51,578

1,040,212

Expenditure on:
Raisingfunds
Charitable activities

33,752
889,368

66,394

33,752
955,762

Total expenditure

923,120

66,394

989,514

50,647

51

50,698

Net Income and net movement in funds
Reconciliation of Funds

17.

Funds brought forward

357,265

Funds carried forward

306,618

357,265
51

306,567

Stocks

Shop
Bar

2017

2016

£

£

14,164

5,848

3,427

789

17,591

6,637
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YORK STJOHN STUDENTS' UNION LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

18.

Debtors
2017
Sundry debtors and prepayments

19.

2016

£

£

9,458

10,621

2017

2016

£

£

Clubs and societies

48,830

40,779

Trade creditors

52,748

41,069

1,576
24,710
12,545

1,432
13,156

140,409

97,388

Creditors:
Amounts fallingdue within one year

952

VAT and machine games duty
Other creditors
Accruals and deferred income
Defined benefit scheme funding deficit liability

Details of the clubs and societies creditors are included on page 24.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2017

20.

Creditors:
Amounts falling due after more than one year

Defined benefit scheme funding deficit liability

2017

2016

£

£

558,905

462,457

558,905

462,457

Statement of funds
Brought
Forward

Income

£

£

155,839

1,080,202

Expenditure

Carried
Forward

£

£

Unrestricted funds
General funds
Pension deficit

(462,457)

(1,070,075)

165,966

(108,993)

(571,450)

(306,618)

1,080,202

(1,179,068)

(405,484)

51

1,504

Restricted funds
Sportivate grant

23,128

(21,675)

Sport England grant

18,702

(18,702)

HE Football activator

1,000

(1,000)

22,500

(22,500)

51

65,330

(63,877)

1,504

(306,567)

1,145,532

(1,242,945)

(403,980)

Brought
Forward

Income

£

£

YSJ University

Total of funds

Summary of funds

Generalfunds
Kestrictea tunas

Expenditure

Carried
Forward

£

£

(306.618)

1,080,202

(1,166,667)

(405,484)

51

65,330

(63,929)

1,504

(306,567)

1,145,532

(1,242,945)

(403,980)

Restricted grants were received from Harrogate Borough Council (Sportivate), North Riding County Football Association,
Sport England and York St John University specifically for sport and recreational activities.
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22.

Analysis of net assets between funds
Unrestricted
funds
2017

Current assets

£

£

293,830

1,504

Total
funds
2017

Total
funds
2016

£

£

295,334

253,278

Creditors due within one year

(140,409)

(140,409)

(97,388)

Creditors due after one year

(558,905)

(558,905)

(462,457)

(403,980)

(306,567)

(405,484)

23.

Restricted
funds
2017

1,504

Reconciliation of net movement in funds to net cashflow from operating activities

Net income for the year (as per Statement of financial activities)

2017

2016

£

£

4^3^

5Q ggg

Adjustment for:
Bank interest received
Pension finance charge

(349)
136,795

(655)
17,565

Decrease/(increase) in stocks
Decrease/(lncrease) in debtors
(Decrease)/increase in creditors

(10,954)
1,163
30,478

13,092
(1,502)
(64,097)

Net cash provided by operating activities

59,720

15,101

2017

2016

£

£

268,285

236,020

268,285

236,020

Loss on the disposalof investments

24.

Analysis of cash and cash equivalents

Cash at bank and in hand
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25.

Pensioncommitments
The Students' Union participates in the Students' Union Superannuation Scheme, which is a defined
benefit scheme whose membership consists of employees of students' unions and related bodies throughout
the country. Benefits in respect of service up to 30 September 2003 are accrued on a "final salary" basis, with
benefits in respect of service from 1 October 2003 onwards accruing on a Career Average Revalued Earnings
(CARE) basis. With effect from 30 September 2011 the scheme closed to future accrual.
The most recent valuation of the scheme was carried out on 30 June 2016 and showed that the market value of
the scheme's assets was £101,000,000 with

assets representing 46% of the value of benefits

that

had

accrued to members after allowing for expected future increases in earnings. The deficit on an ongoing
funding basis amounted to £120,000,000.
The assumptions which have the most significant effect upon the results of the valuation are those relating to
the rate of return on investments and the rates of increase in salaries and pensions.
The following assumptions applied at 30 June 2016:•
•
•

The Investment return would be 4.3% per annum before retirement and 2.3% per annum after.
Pensions accrued on the CARE basis would revalue at 3.5% per annum.
Present and future pensions would increase at rates specified by scheme rules with appropriate
assumptions where these are dependent on inflation.

The

2016

valuation

recommended a

monthly contribution

requirement by

each Union

expressed in

monetary terms intended to clear the ongoing funding deficit over a period of 19 years and 9 months ending
June 2033 and will increase by 20% in 2017/2018 and 5% each remaining year. These contributions also
include an allowance for the cost of the ongoing administrative and operational expenses of running the
scheme. These rates applied with effect

from 1 October 2017 and will be formally reviewed following

completion of the next valuation due with an effective date of 30 June 2019. Surpluses or deficits which
arise at future valuations will also impact on the Union's future contribution commitment. In addition to
the above contributions, the Union also pays its share of the scheme's levy to the Pension Protection Fund.
Under FRS102 the Union is required to recognise as a liability the present value of its agreed share of future
deficit contributions. Finance costs are recognised as the present value unwinds.
Total contributions paid into the scheme by York St John Students' Union in respect of eligible employees for
the year ended 31 July 2017 amounted to £nil (2016 £nil). At the balance sheet date, the Union's pension
deficit was £571,450 (2016: £462,457). The deficit payment due to the scheme in 2017/18 is £31,892
The company also operates two defined contribution pension schemes. The assets of the schemes are
held separately from those of the company in independently administered funds. The pension cost charge
represents contributions payable by the company to the funds and amounted to £8,828 (2016: £8,363).
Contributions totalling £1,173 (2016: £3,507) were payable to the fund at the balance sheet date and are
included in creditors.
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26.

Operating lease commitments
At 31July 2017 the company had annual commitments under non-cancellable operating leases as follows:

Other
2016

2017
£

£

Expiry date:

Within 1 year
Between 1 and 5 years

27.

2,270

3,120

5,600

7,870

Related party transactions
The Union is in receipt of a recurrent grant from York St John University of £465,000 (2016: £482,867).
In addition the Student Union occupies its building on a rent free basis and York St John University provides support
services.
Other related parties are the Sabbatical Officers and Trustees as detailed in the Trustees' report. Details of
remuneration received by these individuals are shown in note 15 and Trustees expenses in note 12.
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